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NOTA INTRODUTóRIA
AO GuIA DOS DIREITOS E DEvERES 

DO TRABALHADOR IMIGRANTE:

 

   2V�WUDEDOKDGRUHV�LPLJUDQWHV�W¬P�GLUHLWRV�ODERUDLV�H�VRFL�
ais, sejam eles portadores ou não de documentos legais, 
bastando para isso desenvolver dentro do território nacional 
XPD�DFWLYLGDGH�SURȴVVLRQDO�UHPXQHUDGD�
   Os trabalhadores imigrantes são muitas vezes sujeitos, 
ilegalmente, a condições de trabalho, remuneratórias e 
sociais discriminatórias, daí assumir vital importância este 
“Guia dos direitos e deveres do trabalhador imigrante”, 
ainda mais no actual contexto económico e social em que 
o País se encontra e onde o aumento da exploração cada 
YH]� PDLV� VH� DFHQWXD�� 7RGRV� RV� WUDEDOKDGRUHV� LPLJUDQWHV�
têm direitos e deveres consagrados nas mais diversas 
vertentes da Legislação Laboral, estar sindicalizado é um 
dos prolongamentos deste guia, é passar à efectivação e ao 
esclarecimento de tudo o que nele está escrito, esperamos 
que este documento de apoio contribua para uma melhor 
vida laboral dos trabalhadores imigrantes, neste nosso e 
YRVVR�3RUWXJDO�����������������������������

                                         Pelo Secretariado da USTV/CGTP-IN
Pedro Jorge
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   “A cidadania é responsabilidade perante nós e perante os outros, 
consciência de deveres e de direitos, impulso para a solidariedade 
e para a participação, é sentido de comunidade e de partilha, é 
insatisfação perante o que é injusto ou o que está mal, é vontade de 
aperfeiçoar, de servir, é espírito de inovação, de audácia, de risco, é 
pensamento que age e acção que se pensa.”

Jorge Sampaio, in Educar para a Cidadania, Maria de 
Lourdes L. Paixão, Lisboa Ed.

  Inserida na intervenção preconizada pelo Centro Local 
de Integração de Imigrantes – CLAII e enquadrada numa 
candidatura conjunta dos municípios de Torres vedras 
e da Lourinhã ao Fundo Europeu para a Integração de 
Nacionais de Países Terceiros, a edição do presente 
Guia dos Direitos e Deveres do trabalhador imigrante 
UHVSRQGH�D�XP�LPSHUDWLYR�GH�FLGDGDQLD��(QTXDQWR�FLGDG¥RV�
de pleno direito, aosimigrantes devem ser disponibilizadas os

recursos que lhes permitam conhecer e respeitar o 
quadro legal e institucional nacional e, simultaneamente,   
JDUDQWLU� TXH� R� SRVVDP�PRGLȴFDU� SRU�PHLRV� GHPRFU£WLFRV��

�2V�GHVDȴRV�GD�LQWHJUD©¥R�UHFODPDP�R�HVWDEHOHFLPHQWR�GH�XPD�
relação dialógica e colaborativa, despida de paternalismos, 
que invista todos os cidadãos dos conhecimentos e das 
competências necessárias à sua participação no espaço 
S¼EOLFR� H� DR� VHX� FRQWULEXWR� SDUD� D� HGLȴFD©¥R� GH� XPD�
VRFLHGDGH� TXH� VH� SUHWHQGH� PDLV� FRHVD�� MXVWD� H� SOXUDO�
  A apropriação dos direitos e deveres a que, na qualidade 
de trabalhadores, os imigrantes estão acometidos, 
instaura a possibilidade de poderem contribuir ativamente 
SDUD� D� FRQVWUX©¥R� H� TXDOLȴFD©¥R� GHVWH� WHUULWµULR��
  Fazemos votos para que o Guia em presença se 
constitua como uma ferramenta orientadora, de elevada 
utilidade prática para todos aqueles que almejam 
dar o seu contributo ao desenvolvimento económico 
e social de um país que se funda e reconhece num 
SURMHFWR� (XURSHX� DOLFHU©DGR� HP� YDORUHV� KXPDQLVWDV��������

A Vereadora do Desenvolvimento Social
Ana Umbelino
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 Este Guia, enquanto recurso disponibilizado a todos 
os cidadãos imigrantes que escolheram o nosso território, 
onde as fronteiras se tornam invisíveis, para dar lugar a um 
espaço alargado e comum, é um documento orientador 
SDUD�XPD�FLGDGDQLD�SOHQD��ȴJXUDQGR�HVWD�FRPR�XP�FRVPRV�
DEUDQJHQWH�H�FDSD]�GH�DJOXWLQDU�WRGRV�RV�GHVDȴRV�TXH�FRQ�
ferem a pertença de um individuo, numa determinada comu�
QLGDGH�H�DV�UHOD©·HV�TXH�FRP�HOD�HVWDEHOHFH��
 A integração no mercado de trabalho surge, pois, 
neste contexto diverso e aglutinador, enquanto dimensão 
SULPRUGLDO�SDUD�R�EHP�HVWDU�GR�FLGDG¥R�GH�SOHQR�GLUHLWR��
O Centro Local de Apoio à Integração de Imigrantes da Lour�
inhã, continuará a aprofundar esta relação intermunicipal, 
por se constituir como mais um estímulo à participação, 
FRPR�FRQGL©¥R�SDUD�R�H[HUF¯FLR�SOHQR�GD�FLGDGDQLD�����

O Vereador Responsável pela área
de Intervenção Social e Cultural

José Tomé

GUIA DOS DIREITOS
E DEVERES
DOS TRABALHADORES 
IMIGRANTES
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GUIA DOS DIREITOS E DEVERES
DOS TRABALHADORES IMIGRANTES

1   O que é o contrato de trabalho?

É o contrato pelo qual uma pessoa física se obriga a prestar 
a sua actividade a outra pessoa, mediante retribuição, no 
¤PELWR�GH�XPD�RUJDQL]D©¥R�H�VRE�DXWRULGDGH�GHVWD�

2   Qual a diferença entre contrato de trabalho 
e contrato de prestação de serviços?

No contrato de trabalho, o trabalhador exerce a sua actividade 
sob as ordens e instruções do empregador, enquanto que no 
contrato de prestação de serviços, o trabalhador é autónomo, 
ID]�R�WUDEDOKR�FRP�LQGHSHQG¬QFLD�H�REULJD�VH�D�SURSRUFLRQDU�
XP�FHUWR�UHVXOWDGR�

3   O Código do Trabalho aplica-se a todos os 
contratos?

Não se aplica a todos os contratos, nomeadamente não se 
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aplica no trabalho doméstico, no trabalho desportivo e no 
trabalho a bordo, já que nestes se aplicam regras especiais 
FRPSDW¯YHLV�FRP�HVVDV�HVSHFLȴFLGDGHV�

4   A que formalidades está sujeito o contrato 
de trabalho com trabalhador estrangeiro 
(*Nota 1)?

O contrato de trabalho com trabalhador estrangeiro deve ser 
celebrado por escrito, em duplicado e conter, pelo menos, as 
seguintes indicações:
��ΖGHQWLȴFD©¥R��DVVLQDWXUDV�H�GRPLF¯OLR�RX�VHGH�GDV�SDUWHV�
��9LVWR�GH�WUDEDOKR�RX�W¯WXOR�GH�DXWRUL]D©¥R�GH�UHVLG¬QFLD�RX�
SHUPDQ¬QFLD�GR�WUDEDOKDGRU�HP�WHUULWµULR�SRUWXJX¬V�
��$FWLYLGDGH�GR�HPSUHJDGRU�
��$FWLYLGDGH�FRQWUDWDGD�H�UHWULEXL©¥R�GR�WUDEDOKDGRU�
��/RFDO�H�SHU¯RGR�QRUPDO�GH�WUDEDOKR�
��9DORU��SHULRGLFLGDGH�H�IRUPD�GH�SDJDPHQWR�GD�UHWULEXL©¥R�
��'DWD�GD�FHOHEUD©¥R�GR�FRQWUDWR�H�GR�LQ¯FLR�GD�SUHVWD©¥R�GD�
DFWLYLGDGH�a
��ΖGHQWLȴFD©¥R�H�GRPLF¯OLR�GD�SHVVRD�RX�SHVVRDV�EHQHȴFL£ULDV�
de pensão em caso de morte resultante de acidente de 
WUDEDOKR�RX�GRHQ©D�SURȴVVLRQDO�
Devem ser juntos a cada exemplar do contrato documentos 
comprovativos do cumprimento das obrigações legais 
relativas à entrada e à permanência ou residência do cidadão 
HVWUDQJHLUR�HP�3RUWXJDO�

5   Que comunicações devem ser feitas à ACT-
Autoridade para as Condições de Trabalho 
(*Nota 1) ?

   O empregador deve comunicar por escrito à ACT, por 
formulário electrónico:
�� $� FHOHEUD©¥R� GR� FRQWUDWR� GH� WUDEDOKR� FRP� WUDEDOKDGRU�
estrangeiro ou apátrida antes do início da sua execução, 
DFRPSDQKDGR�GH�XP�H[HPSODU�
��$�FHVVD©¥R�GR�FRQWUDWR�QRV����GLDV�SRVWHULRUHV�

6   Em que casos são dispensadas as formali-
GDGHV�HVSHF¯ȴFDV�SDUD�R�FRQWUDWR�GH�WUDEDOKR�
com trabalhador estrangeiro?

$V� IRUPDOLGDGHV� HVSHF¯ȴFDV� Q¥R� V¥R� H[LJLGDV� DRV�
trabalhadores da união Europeia nem de outro Estado que 
consagre a igualdade de tratamento com cidadão português 
QR�WRFDQWH�DR�OLYUH�H[HUF¯FLR�GH�DFWLYLGDGH�SURȴVVLRQDO�

7    Quais são os direitos e deveres do trabalha-
dor estrangeiro?

O trabalhador estrangeiro autorizado a trabalhar em Portugal, 
goza dos mesmos direitos e está sujeito aos mesmos deveres 
GRV�WUDEDOKDGRUHV�SRUWXJXHVHV�

8   Em que consiste o direito à igualdade no 
acesso ao emprego e no trabalho?

2� WUDEDOKDGRU� Q¥R� SRGH� VHU� SULYLOHJLDGR�� EHQHȴFLDGR��
prejudicado, privado de qualquer direito ou isento de 
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�� 3DJDU� SRQWXDOPHQWH� D� UHWULEXL©¥R� MXVWD� H� DGHTXDGD� DR�
WUDEDOKR�
��3URSRUFLRQDU�ERDV�FRQGL©·HV�GH�WUDEDOKR�
��&RQWULEXLU�SDUD�R�DXPHQWR�GD�SURGXWLYLGDGH��SURSRUFLRQDQGR�
DR�WUDEDOKDGRU�IRUPD©¥R�SURȴVVLRQDO�DGHTXDGD�
�� 5HVSHLWDU� D� VXD� DXWRQRPLD� W«FQLFD� H� D� � VXD� GHRQWRORJLD�
SURȴVVLRQDO�
�� 3RVVLELOLWDU� R� H[HUF¯FLR� GH� FDUJRV� QDV� RUJDQL]D©·HV�
representativas dos trabalhadores (comissão sindical, de 
WUDEDOKDGRUHV��KLJLHQH�H�VHJXUDQ©D�RX�RXWUDV��
�� 3UHYHQLU� ULVFRV� H� GRHQ©DV� SURȴVVLRQDLV� H� LQGHPQL]DU� R�
trabalhador pelos prejuízos resultantes de acidentes de 
WUDEDOKR�
��5HVSHLWDU�DV�UHJUDV�GH�VHJXUDQ©D�H�VD¼GH�QR�WUDEDOKR�
�� )RUQHFHU� DR� WUDEDOKDGRU� D� LQIRUPD©¥R� H� D� IRUPD©¥R�
DGHTXDGDV�¢�SUHYHQ©¥R�GH�ULVFRV�GH�DFLGHQWH�RX�GRHQ©D�
��0DQWHU�DFWXDOL]DGR��HP�FDGD�HVWDEHOHFLPHQWR��R�UHJLVWR�GRV�
WUDEDOKDGRUHV�

qualquer dever, nomeadamente, em razão de ascendência, 
idade, sexo, orientação sexual, estado civil, situação familiar, 
situação económica, instrução, origem ou condição social, 
património genético, capacidade de trabalho reduzida, 
GHȴFL¬QFLD��GRHQ©D�FUµQLFD��QDFLRQDOLGDGH��RULJHP�«WQLFD�RX�
raça, território de origem, língua, religião, convicções políticas 
RX�LGHROµJLFDV�H�ȴOLD©¥R�VLQGLFDO�

9   Em que consiste o princípio “para trabalho 
igual, salário igual” ?

O empregador deve pagar a mesma retribuição aos 
trabalhadores que realizarem trabalho com a mesma 
TXDQWLGDGH�� TXDOLGDGH�� QDWXUH]D� H� GH� YDORU� LJXDO�� 1¥R� «�
obrigatório que dois trabalhadores, desempenhando as 
PHVPDV�IXQ©·HV��DXȴUDP�LG¬QWLFD�UHWULEXL©¥R��VH�IRU�GHVLJXDO�
D�VXD�SUHVWD©¥R�

10   O que é o assédio moral ou sexual?

É um comportamento indesejado com o objectivo ou o efeito 
de afectar a dignidade do trabalhador ou de lhe criar um 
ambiente intimidatório, hostil, degradante, humilhante ou 
GHVHVWDELOL]DGRU����DVV«GLR�VH[XDO�VH�DTXHOH�FRPSRUWDPHQWR�
WLYHU�FDU£FWHU�VH[XDO�

11   Quais são os principais deveres do Empre-
gador?

São:
�5HVSHLWDU�H�WUDWDU�R�WUDEDOKDGRU�FRP�XUEDQLGDGH�
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12   Quais são as principais garantias do Traba-
lhador?

O empregador não pode:
�� 2SRU�VH� D� TXH� R� WUDEDOKDGRU� H[HU©D� RV� VHXV� GLUHLWRV� RX�
SUHMXGLF£�OR�SRU�FDXVD�GHVVH�H[HUF¯FLR�
�� ΖPSHGLU� TXH� R� WUDEDOKDGRU� SUHVWH� D� VXD� DFWLYLGDGH� VHP�
MXVWLȴFD©¥R�
��([HUFHU�SUHVV¥R�SDUD�R�WUDEDOKDGRU�DFHLWDU�SLRUHV�FRQGL©·HV�
GH�WUDEDOKR�
��'LPLQXLU�LOHJDOPHQWH�D�UHWULEXL©¥R�
��0XGDU�LOHJDOPHQWH�R�WUDEDOKDGRU�SDUD�FDWHJRULD�LQIHULRU�
�� 7UDQVIHULU� LOHJDOPHQWH� R� WUDEDOKDGRU� SDUD� RXWUR� ORFDO� GH�
WUDEDOKR�
��&HGHU�LOHJDOPHQWH�R�WUDEDOKDGRU�SDUD�XWLOL]D©¥R�GH�WHUFHLUR�
��2EULJDU�R�WUDEDOKDGRU�D�DGTXLULU�EHQV�RX�VHUYL©RV�FRP�ȴQV�
lucrativos, explorar cantinas, refeitórios, economatos ou 
outros estabelecimentos diretamente relacionados com o 
WUDEDOKR�
��)D]HU�FHVVDU�R�FRQWUDWR�H�UHDGPLWLU�R�WUDEDOKDGRU�

13   Quais são os principais deveres do Traba-
lhador?

São:
�� 5HVSHLWDU� H� WUDWDU� FRP� XUEDQLGDGH� R� HPSUHJDGRU�� RV�
superiores hierárquicos, os camaradas de trabalho e as 
SHVVRDV�TXH�VH�UHODFLRQDUHP�FRP�D�HPSUHVD�
��&RPSDUHFHU�DR�VHUYL©R�FRP�DVVLGXLGDGH�H�SRQWXDOLGDGH�
��5HDOL]DU�R�WUDEDOKR�FRP�]HOR�H�GLOLJ¬QFLD�
�� 3DUWLFLSDU� GH� PRGR� GLOLJHQWH� QDV� DF©·HV� GH� IRUPD©¥R�
SURȴVVLRQDO�
��&XPSULU�DV�RUGHQV�H�LQVWUX©·HV�GR�HPSUHJDGRU�UHVSHLWDQWHV

ao trabalho, que não sejam contrárias aos seus direitos ou 
JDUDQWLDV�
�� 1¥R� QHJRFLDU� HP� FRQFRUU¬QFLD� FRP� R� HPSUHJDGRU� QHP�
GLYXOJDU�LQIRUPD©·HV�FRQȴGHQFLDLV�
��9HODU�SHOD�ERD�XWLOL]D©¥R�GH�EHQV�FRQȴDGRV�SHOR�HPSUHJDGRU�
��&RQWULEXLU�SDUD�D�PHOKRULD�GD�SURGXWLYLGDGH�GD�HPSUHVD�
��&XPSULU�DV�UHJUDV�GH�VHJXUDQ©D�H�VD¼GH�QR�WUDEDOKR�

14   Quais são os limites máximos do período 
normal de trabalho?

��2�SHU¯RGR�QRUPDO�GH� WUDEDOKR�Q¥R�SRGH�H[FHGHU���KRUDV�
por dia e 40 horas por semana, com tolerância excepcional 
GH� ���PLQXWRV� SDUD� WHUPLQDU� WDUHIDV� RX� RXWUDV� DF©·HV� HP�
curso já começadas e não terminadas, tendo tal tolerãncia 
caráter excepcional e devendo o acréscimo de trabalho ser 
SDJR�DR�SHUID]HU�TXDWUR�KRUDV�RX�QR�WHUPR�GR�DQR�FLYLO�
�� (VVH� SHU¯RGR� QRUPDO� GH� WUDEDOKR� GL£ULR� GH� WUDEDOKDGRU�
que preste trabalho exclusivamente em dias de descanso 
semanal da generalidade dos trabalhadores da empresa 
ou estabelecimento pode ser aumentado até quatro horas 
diárias, sem prejuízo de disposto em instrumento de 
UHJXODPHQWD©¥R�FROHFWLYD�GH�WUDEDOKR�

15   Qual deve ser o descanso diário?

2�WUDEDOKDGRU�WHP�R�GLUHLWR�D�GHVFDQVDU����KRUDV�VHJXLGDV�
entre dois períodos de trabalho, excepto nas seguintes 
situações em que não é aplicável:



18 19

GUIA DOS DIREITOS E DEVERES
DOS TRABALHADORES IMIGRANTES

PORTUGUÊS

�� $� WUDEDOKDGRU� TXH� RFXSH� FDUJR� GH� DGPLQLVWUD©¥R� RX� GH�
direcção ou com poder de decisão autónomo, que esteja 
LVHQWR�GH�KRU£ULR�GH�WUDEDOKR�
��4XDQGR�VHMD�QHFHVV£ULD�D�SUHVWD©¥R�GH�WUDEDOKR�VXSOHPHQWDU��
por motivo de força maior, ou por ser indispensável para 
reparar ou prevenir prejuízo grave para a empresa ou para 
a sua viabilidade devido a acidente ou a risco de acidente 
LPLQHQWH�
��4XDQGR�R�SHU¯RGR�QRUPDO�GH�WUDEDOKR�VHMD�IUDFFLRQDGR�DR�
longo do dia ,devidamente  fundamentado, em função das 
FDUDFWHULVWLFDV�GD�DFWLYLGDGH�GHVHQYROYLGD�
��(P�DFWLYLGDGH�FDUDFWHUL]DGD�SHOD��QHFHVVLGDGH�GH�DVVHJXUDU�
a continuidade do serviço ou produção, e em caso de 
acréscimo previsível de actividade, tal como no Turismo, 
desde que instrumento de regulamentação coletiva de 
trabalho asssegure ao trabalhador um periodo equivalente 
de descanso compensatório e regule o periodo em que o 
PHVPR�GHYH�VHU�JR]DGR�

16   Qual deve ser o descanso semanal?

O trabalhador tem direito a pelo menos um dia de descanso 
semanal que deve ser ao Domingo, excepto em situações 
HVSHF¯ȴFDV� UHODFLRQDGDV� FRP� D� DFWLYLGDGH� GHVHPSHQKDGD�
(por exemplo na vigilância ou limpeza, exposição  ou feira, 
HWF���
Na contratação colectiva de trabalho prevista para cada 
VHFWRU�SRGHU£�HVVH�GHVFDQVR�VHPDQDO�VHU�GH�GRLV�GLDV�

17   Os trabalhadores são obrigados a prestar 
trabalho suplementar?

Os trabalhadores em geral são obrigados a prestar trabalho  
suplementar, com o limite de 2 horas em dia normal de 
trabalho, salvo:
��4XDQGR�VROLFLWDP�D�GLVSHQVD��SRU�PRWLYRV�DWHQG¯YHLV�
�� $V� WUDEDOKDGRUDV� JU£YLGDV� RX� FRP� ȴOKRV� DW«� ��� PHVHV��
RV�PHQRUHV�H�RV� WUDEDOKDGRUHV� FRP�GHȴFL¬QFLD�RX�GRHQ©D�
FUµQLFD�

18   Quando é que o trabalhador pode gozar 
férias?

$V� I«ULDV� YHQFHP�VH� QR� GLD� �� GH� -DQHLUR� GH� FDGD� DQR� H�
V¥R� JR]DGDV� QHVVH� DQR�� 3RU«P�� QR� DQR� GH� DGPLVV¥R�� R�
trabalhador pode gozar dois dias úteis por cada mês de 
duração do contrato até ao máximo de 20 dias, após seis 
PHVHV� FRPSOHWRV� GH� H[HFX©¥R� GR� FRQWUDWR�� 6H� HVWH� SUD]R�
XOWUDSDVVDU�R�GLD����GH�'H]HPEUR��SRGH�JR]£�ODV�DW«����GH�
-XQKR�GR�DQR�VHJXLQWH�
Se o contrato tiver duração inferior a 6 meses, gozará os 2 
dias úteis por cada mês no período imediatamente anterior 
DR�VHX�WHUPR�
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19� � �4XDLV�V¥R�DV� IDOWDV� MXVWLȴFDGDV�GR�WUDED�
lhador?

6¥R�FRQVLGHUDGDV�MXVWLȴFDGDV�DV�VHJXLQWHV�IDOWDV�
��'DGDV�SRU�DOWXUD�GR�FDVDPHQWR��GXUDQWH����GLDV�VHJXLGRV�
��0RWLYDGDV�SRU�PRUWH�GH�F¶QMXJH��SDUHQWH�RX�DȴP�
�� 0RWLYDGDV� SHOD� SUHVWD©¥R� GH� SURYD� GH� DYDOLD©¥R� GR�
WUDEDOKDGRU�HVWXGDQWH�a
�� 0RWLYDGDV� SRU� GRHQ©D�� DFLGHQWH� RX� FXPSULPHQWR� GH�
REULJD©¥R�OHJDO�SRU�H[HPSOR�FRPSDU¬QFLD�HP�7ULEXQDO��
�� 0RWLYDGDV� SHOD� SUHVWD©¥R� GH� DVVLVW¬QFLD� LQDGL£YHO� H�
LPSUHVFLQG¯YHO�DR�DJUHJDGR�IDPLOLDU�
��0RWLYDGDV�SRU�GHVORFD©¥R�¢�HVFROD�DW«���KRUDV�SRU�WULPHVWUH��
SRU�FDGD�PHQRU�
��'RV�UHSUHVHQWDQWHV�GRV�WUDEDOKDGRUHV�DO«P�GR�FU«GLWR�GH�
KRUDV��SDUD�H[HUF¯FLR�GDV�UHVSHFWLYDV�IXQ©·HV�
��'R�FDQGLGDWR�D�FDUJR�S¼EOLFR��QRV�WHUPRV�GD�OHL�HOHLWRUDO�
��$V�DXWRUL]DGDV�RX�DSURYDGDV�SHOR�HPSUHJDGRU�
��$V�TXH�SRU�OHL�VHMDP�FRPR�WDO�FRQVLGHUDGDV�

20   O que é a retribuição e quais as prestações 
incluídas na retribuição?

A retribuição é a prestação a que o trabalhador tem direito 
pelo seu trabalho, incluindo a retribuição base e outras 
SUHVWD©·HV�UHJXODUHV�H�SHULµGLFDV�HP�GLQKHLUR�RX�HVS«FLH�
São consideradas parte integrante da retribuição, as ajudas 
de custo, abonos de viagem, despesas de transporte, abono 
SDUD�IDOKDV��VXEVLGLR�GH�UHIHL©¥R�H�RXWUDV�

21   Como pode cessar o contrato de trabalho?

O contrato de trabalho pode cessar por:
��&DGXFLGDGH�
��5HYRJD©¥R�
��'HVSHGLPHQWR�SRU�IDFWR�LPSXW£YHO�DR�WUDEDOKDGRU�
��'HVSHGLPHQWR�FROHFWLYR�
��'HVSHGLPHQWR�SRU�H[WLQ©¥R�GH�SRVWR�GH�WUDEDOKR�
��'HVSHGLPHQWR�SRU�LQDGDSWD©¥R�
��5HVROX©¥R�SHOR�WUDEDOKDGRU�
��'HQ¼QFLD�SHOR�WUDEDOKDGRU�

22    Que documentos devem ser entregues ao
trabalhador quando cessa o contrato de 
trabalho?

2�HPSUHJDGRU�GHYH�HQWUHJDU�DR�WUDEDOKDGRU�R�FHUWLȴFDGR�GH�
WUDEDOKR�H�D�SHGLGR�GHVWH��D�GHFODUD©¥R�PRGHOR�53������GD�
Segurança Social e a declaração complementar para requerer 
VXEV¯GLR�GH�GHVHPSUHJR�
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23   O empregador pode despedir sem justa 
causa?

O empregador não pode despedir sem justa causa ou por 
PRWLYRV�SRO¯WLFRV�RX�LGHROµJLFRV�
Sendo considerados motivos para despedimento por justa 
causa, alguns dos seguintes:
�� 'HVREHGL¬QFLD� LOHJ¯WLPD� ¢V� RUGHQV� GRV� VXSHULRUHV�
KLHU£UTXLFRV�
�� 3URYRFD©¥R� UHSHWLGD� GH� FRQȵLWRV� FRP� WUDEDOKDGRUHV� GD�
HPSUHVD�
��/HV¥R�GH�LQWHUHVVHV�SDWULPRQLDLV�V«ULRV�GD�HPSUHVD�
��)DOVDV�GHFODUD©·HV�UHODWLYDV�¢�MXVWLȴFD©¥R�GH�IDOWDV�
��)DOWDV�Q¥R�MXVWLȴFDGDV�DR�WUDEDOKR�FRP�SUHMX¯]RV�RX�ULVFRV�
graves para a empresa ou cujo número atinja em cada ano 
FLYLO����VHJXLGDV��RX����LQWHUSRODGDV�
�� )DOWD� FXOSRVD� GH� REVHUY¤QFLD� GH� UHJUDV� GH� VHJXUDQ©D� H�
VD¼GH�QR�WUDEDOKR�

24   Quais os fundamentos gerais da ilicitude 
do despedimento?

O despedimento pelo empregador é ilícito:
�� 6H� IRU� GHYLGR� D�PRWLYRV� SRO¯WLFRV�� LGHROµJLFRV�� «WQLFRV� RX�
UHOLJLRVRV�
�� 6H� R� PRWLYR� MXVWLȴFDWLYR� GR� GHVSHGLPHQWR� IRU� GHFODUDGR�
LPSURFHGHQWH�
��6H�Q¥R�IRU�SUHFHGLGR�GR�UHVSHFWLYR�SURFHGLPHQWR�
�� 6H� Q¥R� IRU� VROLFLWDGR� R� SDUHFHU� SU«YLR� GD� &Ζ7(�&RPLVV¥R�
para a Igualdade no Trabalho e no Emprego, no caso de 
grávidas, puérperas, lactentes ou trabalhadores durante a 
OLFHQ©D�SDUHQWDO�LQLFLDO�

25   Em que situações pode o trabalhador fazer 
cessar o contrato de trabalho com direito a 
indemnização(com justa causa)?

O trabalhador pode fazer cessar o contrato com direito a 
indemnização, se ocorrer justa causa e devendo para isso 
comunicar por escrito ao empregador cumprindo os prazos 
OHJDLV�SUHYLVWRV�SDUD�FDGD�VLWXD©¥R�H��MXVWLȴFDQGR�RV�PRWLYRV�
, nomeadamente, os seguintes:
��)DOWD�FXOSRVD�GH�SDJDPHQWR�SRQWXDO�GD�UHWULEXL©¥R�
�� 9LROD©¥R� FXOSRVD�GH� JDUDQWLDV� OHJDLV� RX� FRQYHQFLRQDLV�GR�
WUDEDOKDGRU�
��$SOLFD©¥R�GH�VDQ©¥R�DEXVLYD�
�� )DOWD� FXOSRVD� GH� FRQGL©·HV� GH� VHJXUDQ©D� H� VD¼GH� QR�
WUDEDOKR�
�� /HV¥R� FXOSRVD� GH� LQWHUHVVHV� SDWULPRQLDLV� V«ULRV� GR�
WUDEDOKDGRU�
��2IHQVD�¢� LQWHJULGDGH� I¯VLFD�RX�PRUDO�� OLEHUGDGH��KRQUD�RX�
dignidade do trabalhador punível por lei, praticada pelo 
HPSUHJDGRU�RX�VHX�UHSUHVHQWDQWH�

26 Como pode o trabalhador denunciar o 
contrato sem justa causa?

O trabalhador pode denunciar o contrato, sem justa causa, 
por escrito e com o aviso prévio de 30 ou 60 dias, conforme 
tenha, respectivamente, até 2 anos ou mais 2 anos de 
DQWLJXLGDGH�
1RV� FRQWUDWRV� D� WHUPR�� R� DYLVR� SU«YLR� «� GH� ��� RX� ��� GLDV��
FRQVRDQWH�D�GXUD©¥R�GR�FRQWUDWR��VHMD�GH���PHVHV�RX�LQIHULRU�
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O trabalhador pode revogar a denúncia do contrato até ao 7º 
dia seguinte à data em que chegar a referida comunicação ao 
SRGHU�GR�HPSUHJDGRU�

27   Qual o aviso prévio para a caducidade do 
contrato de trabalho a termo certo e a que 
compensação tem o trabalhador direito?

2�FRQWUDWR�GH�WUDEDOKR�D�WHUPR�FHUWR�FDGXFD�QR�ȴQDO�GR�SUD]R�
estipulado, ou da sua renovação, desde que o empregador 
ou o trabalhador comunique à outra parte a vontade de o 
ID]HU�FHVVDU��SRU�HVFULWR��UHVSHFWLYDPHQWH�����GLDV��SRU�SDUWH�
GH�HPSUHJDGRU��RX���GLDV� �SRU�SDUWH�GR�WUDEDOKDGRU��DQWHV�
GH�R�SUD]R�H[SLUDU�
��1R�FDVR�GH�FDGXFLGDGH�GH�FRQWUDWR�D�WHUPR�FHUWR�IHLWD�SHOR�
empregador, o trabalhador tem direito a uma compensação 
correspondente a 3 ou 2 dias de retribuição por cada mês de 
duração do contrato, consoante não exceda ou seja superior 
D���PHVHV��UHVSHFWLYDPHQWH�

28   Quais são os direitos do trabalhador em 
matéria de segurança e saúde no trabalho?

O trabalhador tem direito a prestar trabalho em condições 
de segurança, higiene e saúde e a receber informação e 
formação adequadas, para além disso os trabalhadores têm 
GLUHLWR�D�HOHJHU�RV�VHXV�UHSUHVHQWDQWHV�QHVWD�PDW«ULD�

29   Quais são os direitos do trabalhador no 
¤PELWR�GD�IRUPD©¥R�SURȴVVLRQDO"

O trabalhador tem direito, anualmente, à seguinte formação 
FHUWLȴFDGD�
��1RV�FRQWUDWRV�VHP�WHUPR�����KRUDV�
�� 1RV� FRQWUDWRV� D� WHUPR� SRU� SHU¯RGR� LJXDO� RX� VXSHULRU� D�
três meses: um número de horas proporcional do contrato 
QHVVH� DQR�� TXH� SRGH� VHU� LQIHULRU� ¢V� ��� KRUDV� SUHYLVWDV�
DQWHULRUPHQWH�

30  Quais são os direitos dos pais trabalha-
dores?

Os direitos dos pais trabalhadores são os seguintes:
��/LFHQ©D�HP�VLWXD©¥R�GH�ULVFR�FO¯QLFR�GXUDQWH�D�JUDYLGH]�
��/LFHQ©D�SRU�LQWHUUXS©¥R�GD�JUDYLGH]�
��/LFHQ©D�SDUHQWDO��HP�TXDOTXHU�GDV�PRGDOLGDGHV�
��/LFHQ©D�SRU�DGRS©¥R�
�� /LFHQ©D� SDUHQWDO� FRPSOHPHQWDU� HP� TXDOTXHU� GDV�
PRGDOLGDGHV�
��/LFHQ©D�SDUD�FRQVXOWD�SU«�QDWDO�
��/LFHQ©D�SDUD�DOHLWD©¥R�H�DPDPHQWD©¥R�
��)DOWDV�SDUD�DVVLVW¬QFLD�D�ȴOKR�
��)DOWDV�SDUD�DVVLVW¬QFLD�D�QHWR�
��/LFHQ©D�SDUD�DVVLVW¬QFLD�D�ȴOKR�
��/LFHQ©D�SDUD�DVVLVW¬QFLD�D�ȴOKR�FRP�GHȴFL¬QFLD�RX�GRHQ©D�
FUµQLFD�
�� 7UDEDOKR� D� WHPSR� SDUFLDO� GH� WUDEDOKDGRU� FRP�
UHVSRQVDELOLGDGHV�IDPLOLDUHV�
�� +RU£ULR� ȵH[¯YHO� GH� WUDEDOKDGRU� FRP� UHVSRQVDELOLGDGHV�
IDPLOLDUHV�
�� 'LVSHQVD� GH� SUHVWD©¥R� GH� WUDEDOKR� HP� UHJLPH� GH�
DGDSWDELOLGDGH��
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ANOTAÇÕES:


1RWD���Ȃ�(VW¥R�GLVSHQVDGRV�GR�SUHYLVWR�QRV�SDU£JUDIRV���H�
��WRGRV�RV�FLGDG¥RV�HVWUDQJHLURV�YLQGRV�GH�SD¯VHV�PHPEURV�
do espaço económico europeu e de países que conseguem a 
LJXDOGDGH�GH�WUDWDPHQWR�FRP�FLGDG¥RV�QDFLRQDLV�

GUIDE TO THE RIGHTS
AND DUTIES
OF THE IMMIGRANT 
WORKER
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GUIDE
TO THE RIGHTS AND DUTIES
OF THE IMMIGRANT WORKER

1   What is an employment contract?

It is a contract by which a person is obliged to provide 
an activity to another person, upon payment, within an 
RUJDQLVDWLRQ�DQG�XQGHU�LWV�DXWKRULW\�

2� � � :KDW� LV� WKH� GL΍HUHQFH� EHWZHHQ� DQ�
employment contract and a service provision 
contract?

In the employment contract, the worker carries out their 
activity under the orders and instructions of the employer, 
while in a service provision contract, the worker is 
autonomous, does the work independently and is obliged to 
SURYLGH�WKH�FRUUHFW�UHVXOW�

3   Does the Employment Code apply to all 
contracts?

It does not apply to all contracts, namely those for domestic 
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ZRUN��VSRUWV�ZRUN�DQG�RQ�ERDUG�ZRUN��DV�VSHFLDO�UXOHV�DSSO\��
FRPSDWLEOH�ZLWK�WKHVH�VSHFLȴFLWLHV�

4    Which formalities is an employment contract 
ZLWK�D�IRUHLJQ�ZRUNHU��
1RWH����VXEMHFW�WR"

An employment contract with a foreign worker must be done 
in writing, in two copies and contain at least the following 
information:
�� ΖGHQWLȴFDWLRQ��VLJQDWXUH�DQG�DGGUHVV�RU�KHDG�RɝFH�RI�WKH�
SDUWLHV�
��:RUN�YLVD�RU�UHVLGHQFH�SHUPLW�RU�SUHVHQFH�RI�WKH�ZRUNHU�LQ�
3RUWXJXHVH�WHUULWRU\�
��$FWLYLW\�RI�WKH�HPSOR\HU�
��&RQWUDFWHG�DFWLYLW\�DQG�VDODU\�RI�WKH�ZRUNHU�
��1RUPDO�ZRUNLQJ�ORFDWLRQ�DQG�SHULRG�
��9DOXH��IUHTXHQF\�DQG�IRUP�RI�SD\PHQW�RI�VDODU\�
��'DWH�RQ�ZKLFK�WKH�FRQWUDFW�LV�VLJQHG�DQG�RI�WKH�VWDUW�RI�WKH�
SURYLVLRQ�RI�WKH�DFWLYLW\�
�� ΖGHQWLȴFDWLRQ� DQG� GRPLFLOH� RI� WKH� SHUVRQ� RU� SHRSOH� ZKR�
EHQHȴW� IURP� WKH� SHQVLRQ� LQ� FDVH� RI� GHDWK� GXH� WR� D� ZRUN�
DFFLGHQW�RU�SURIHVVLRQDO�LOOQHVV�
Documents proving the compliance with the legal obligations 
related to the entry and presence or residence of the foreign 
citizen in Portugal must be attached to each copy of the 
FRQWUDFW�

5   Which communications must be made to 
ACT-Authority for Employment Conditions 
(*Note 1)?

The employer must inform ACT, in writing, by means of an 
electronic form of:
�� 7KH� VLJQLQJ� RI� WKH� HPSOR\PHQW� FRQWUDFW�ZLWK� WKH� IRUHLJQ�
worker or stateless person before it begins, accompanied by 
D�FRS\�
��7KH�WHUPLQDWLRQ�RI�WKH�HPSOR\PHQW�FRQWUDFW�ZLWKLQ����GD\V�

6  � ΖQ�ZKLFK�FDVHV�DUH�WKH�VSHFLȴF�IRUPDOLWLHV�
IRU� WKH� HPSOR\PHQW� FRQWUDFW� ZLWK� D� IRUHLJQ�
ZRUNHU�QRW�QHFHVVDU\"

7KH�VSHFLȴF�IRUPDOLWLHV�DUH�QRW�UHTXLUHG�IRU�ZRUNHUV�IURP�WKH�
European union or other State which has treatment equal to 
that of a Portuguese citizen pertaining to the free exercising 
RI�SURIHVVLRQDO�DFWLYLW\�

7   What are the rights and duties of a foreign 
ZRUNHU"

The foreign worker authorised to work in Portugal has the 
same rights and is subject to the same duties as Portuguese 
ZRUNHUV�

8   What is the right to equality in access to 
HPSOR\PHQW�DQG�ZRUN"

The worker cannot be privileged, favoured, harmed, 
deprived of any right or exempted from any duty, namely, in 
ascending order, age, sex, sexual orientation, marital status, 
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family situation, economic situation, training, social origin 
or condition, genetic reason, reduced working capacity, 
disability, chronic illness, nationality, ethnic origin or race, 
territory of origin, language, religion, political convictions or 
LGHRORJLHV�RU�XQLRQ�PHPEHUVKLS�

9   :KDW�LV�WKH�SULQFLSOH�ȊIRU�HTXDO�ZRUN��HTXDO�
salary”?

The employer must pay the same salary to workers who carry 
out work with the same quantity, quality, nature and of equal 
YDOXH��ΖW� LV�QRW�FRPSXOVRU\�IRU�WZR�ZRUNHUV��SHUIRUPLQJ�WKH�
same duties, to have the same salary, if their performance of 
WKHP�LV�QRW�HTXDO�

10   What is moral or sexual harassment?

It is an unwanted behaviour with the objective or purpose of 
D΍HFWLQJ�WKH�GLJQLW\�RI�WKH�ZRUNHU�RU�FUHDWLQJ�DQ�LQWLPLGDWLQJ��
KRVWLOH��GHJUDGLQJ��KXPLOLDWLQJ�RU�GHVWDELOLVLQJ�HQYLURQPHQW��
6H[XDO�KDUDVVPHQW�LV�VXFK�EHKDYLRXU�ZLWK�D�VH[XDO�FKDUDFWHU�

11   What are the main duties of the Employer?

They are to:
��5HVSHFW�DQG�WUHDW�WKH�ZRUNHU�ZLWK�FRXUWHV\�
��3D\�D�IDLU�VDODU\�IRU�WKH�ZRUN��RQ�WLPH�
��3URYLGH�JRRG�ZRUNLQJ�FRQGLWLRQV�
�� &RQWULEXWH� WR� WKH� LQFUHDVH� LQ� SURGXFWLYLW\�� SURYLGLQJ� WKH�
ZRUNHU�ZLWK�DSSURSULDWH�SURIHVVLRQDO�WUDLQLQJ�

�� 5HVSHFW� WKHLU� WHFKQLFDO� DXWRQRP\� DQG� WKHLU� SURIHVVLRQDO�
HWKLFV�
�� $OORZ� WKH� H[HUFLVLQJ� RI� SRVLWLRQV� LQ� WKH� UHSUHVHQWDWLYH�
organisations of workers (union, worker, hygiene and safety 
FRPPLVVLRQV��RU�RWKHUV��
�� 3UHYHQW� SURIHVVLRQDO� ULVNV� DQG� LOOQHVVHV� DQG� FRPSHQVDWH�
WKH�ZRUNHU�IRU�GDPDJH�FDXVHG�E\�ZRUN�DFFLGHQWV�
��5HVSHFW�WKH�UXOHV�RI�VDIHW\�DQG�KHDOWK�DW�ZRUN�
��6XSSO\�WKH�ZRUNHU�ZLWK�DSSURSULDWH�LQIRUPDWLRQ�DQG�WUDLQLQJ�
RQ�WKH�SUHYHQWLRQ�RI�ULVNV�RI�DFFLGHQWV�RU�LOOQHVVHV�
��.HHS�WKH�ZRUNHUVȇ�UHFRUG�XS�WR�GDWH��DW�HDFK�HVWDEOLVKPHQW�

ENGLISH
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12   What are the main guarantees for the 
:RUNHU"

The employer cannot:
�� 3UHYHQW� WKH� ZRUNHU� IURP� H[HUFLVLQJ� WKHLU� ULJKWV� RU� FDXVH�
WKHP�SUHMXGLFH�LI�WKH\�GR�H[HUFLVH�WKHP�
��3UHYHQW�WKH�ZRUNHUV�IURP�FDUU\LQJ�RXW�WKHLU�DFWLYLW\�ZLWKRXW�
MXVWLȴFDWLRQ�
��3UHVVXUH�WKH�ZRUNHU�WR�DFFHSW�ZRUVH�ZRUNLQJ�FRQGLWLRQV�
��ΖOOHJDOO\�UHGXFH�WKH�VDODU\�
��ΖOOHJDOO\�FKDQJH�WKH�ZRUNHU�WR�D�ORZHU�FDWHJRU\�
��ΖOOHJDOO\�WUDQVIHU�WKH�ZRUNHU�WR�DQRWKHU�ZRUN�ORFDWLRQ�
��ΖOOHJDOO\�WUDQVIHU�WKH�ZRUNHU�WR�EH�XVHG�E\�D�WKLUG�SDUW\�
�� )RUFH� WKH� ZRUNHU� WR� DFTXLUH� JRRGV� RU� VHUYLFHV� ZLWK�
SURȴWDEOH� SXUSRVHV�� RSHUDWH� FDQWHHQV�� RɝFH� VXSSOLHV� RU�
RWKHU�HVWDEOLVKPHQWV�GLUHFWO\�UHODWHG�ZLWK�WKH�ZRUN�
��7HUPLQDWH�WKH�FRQWUDFW�DQG�UH�KLUH�WKH�ZRUNHU�

13   What are the main duties of the Employee?

They are to:
��5HVSHFW�DQG�WUHDW�WKH�HPSOR\HU��VXSHULRUV��ZRUN�PDWHV�DQG�
SHRSOH�FRQQHFWHG�WR�WKH�FRPSDQ\�ZLWK�FRXUWHV\�
��7XUQ�XS�IRU�ZRUN�UHJXODUO\�DQG�RQ�WLPH�
��&DUU\�RXW�WKH�ZRUN�FRUUHFWO\�DQG�GLOLJHQWO\�
�� 3DUWLFLSDWH�� LQ� D� GLOLJHQW� PDQQHU�� LQ� SURIHVVLRQDO� WUDLQLQJ�
VHVVLRQV�
�� &RPSO\� ZLWK� WKH� RUGHUV� DQG� LQVWUXFWLRQV� JLYHQ� E\� WKH�
employer relating to the work, and which do not contradict 
WKHLU�ULJKWV�RU�JXDUDQWHHV�
��1RW�QHJRWLDWH�ZLWK�WKH�HPSOR\HUȇV�FRPSHWLWLRQ�QRU�GLVFORVH�
FRQȴGHQWLDO�LQIRUPDWLRQ�

��(QVXUH�WKH�SURSHU�XVH�RI�LWHPV�HQWUXVWHG�E\�WKH�HPSOR\HU�
�� &RQWULEXWH� WR� WKH� LPSURYHPHQW� LQ� WKH� FRPSDQ\ȇV�
SURGXFWLYLW\�
��&RPSO\�ZLWK�WKH�UXOHV�RI�VDIHW\�DQG�KHDOWK�DW�ZRUN�

14   What are the maximum limits for a normal 
ZRUNLQJ�SHULRG"

�� 7KH�QRUPDO�ZRUNLQJ�SHULRG� FDQQRW�H[FHHG���KRXUV�D�GD\�
DQG� ��� KRXUV� D� ZHHN�� ZLWK� DQ� H[FHSWLRQDO� WROHUDQFH� RI� ���
minutes to conclude tasks or other actions in progress already 
LQLWLDWHG� DQG� XQȴQLVKHG�� 7KLV� WROHUDQFH� KDV� DQ� H[FHSWLRQDO�
character and the extra work should be paid after making up 
IRXU�KRXUV�RU�DW�WKH�HQG�RI�WKH�FLYLO�\HDU�
�� 7KLV� QRUPDO� GDLO\� ZRUNLQJ� SHULRG� FDUULHG� RXW� E\� ZRUNHUV�
who exclusively work outside of normal working days at 
the company or establishment can be increased by four 
hours, without prejudice to what is given in the employment 
UHJXODWLRQV�GRFXPHQW�

15   What is the daily resting period?

7KH� ZRUNHU� LV� HQWLWOHG� WR� UHVW� IRU� ��� FRQVHFXWLYH� KRXUV�
between two working periods, except in situations in which 
this is not applicable:
��$�ZRUNHU�ZKR�RFFXSLHV�DQ�DGPLQLVWUDWLRQ�RU�PDQDJHPHQW�
position or has autonomous powers to decide  that they are 
H[HPSW�IURP�D�ZRUN�VFKHGXOH�

ENGLISH
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��:KHQ�H[WUD�ZRUN�QHHGV�WR�EH�GRQH�GXH�WR�IRUFH�PDMHXUH��
or if it is essential to repair or prevent serious damage to the 
company or its viability due to an accident or imminent risk 
RI�DFFLGHQW�
�� :KHQ� WKH� QRUPDO� ZRUNLQJ� SHULRG� LV� GLYLGHG� WKURXJKRXW�
WKH�GD\��GXO\�MXVWLȴHG��DFFRUGLQJ�WR�WKH�FKDUDFWHULVWLFV�RI�WKH�
DFWLYLW\�FDUULHG�RXW�
�� ΖQ� DQ� DFWLYLW\� FKDUDFWHULVHG� E\� WKH� QHHG� WR� HQVXUH� WKH�
continuity of the service or production, and in the event of a 
forecast increase in activity, such as in Tourism, as long as the 
employment regulations document ensures the worker has 
an equivalent compensatory resting period and regulates the 
SHULRG�LQ�ZKLFK�LW�PXVW�EH�WDNHQ�

16 – :KDW�LV�WKH�ZHHNO\�UHVWLQJ�SHULRG"

7KH� ZRUNHU� LV� HQWLWOHG� WR� DW� OHDVW� RQH� GD\� R΍� SHU� ZHHN�
ZKLFK� VKRXOG� EH� 6XQGD\�� H[FHSW� LQ� VSHFLȴF� FDVHV� UHODWHG�
to the activity carried out (for example security or cleaning, 
H[KLELWLRQV�RU�IDLUV��HWF���
In the collective contracting of work planned for each sector, 
WKHUH�PD\�EH�WZR�GD\V�R΍�SHU�ZHHN�

17   0XVW�ZRUNHUV�ZRUN�RYHUWLPH"

Workers in general must work overtime, with a limit of 2 
hours on a normal working day, unless:
�� :KHQ� WKH\� DVN� WR� EH� UHOHDVHG�� IRU� UHDVRQV� GHHPHG�
reasonable:
��:RPHQ�ZKR�DUH�SUHJQDQW�RU�ZLWK� FKLOGUHQ�XS� WR� WKH�DJH�
RI� ���� RU� PLQRUV� DQG� ZRUNHUV� ZLWK� GLVDELOLWLHV� RU� FKURQLF�
LOOQHVVHV�

18���:KHQ�FDQ�D�ZRUNHU�JR�RQ�KROLGD\"

+ROLGD\V� IDOO� GXH� RQ� WKH� �VW� RI� -DQXDU\� RI� HDFK� \HDU� DQG�
DUH� WDNHQ� GXULQJ� WKDW� \HDU�� +RZHYHU�� LQ� WKH� \HDU� LQ� ZKLFK�
WKH�ZRUNHU�LV�DGPLWWHG��WKH\�FDQ�WDNH�WZR�GD\V�R΍�IRU�HDFK�
month of the contract up to a maximum of 20 days, after 
KDYLQJ�FRPSOHWHG�VL[�PRQWKV�RI� WKH�FRQWUDFW�� ΖI� WKLV�SHULRG�
H[WHQGV�EH\RQG�WKH���VW�RI�'HFHPEHU�� WKH�KROLGD\V�FDQ�EH�
WDNHQ�XS�WR�WKH���WK�RI�-XQH�RI�WKH�IROORZLQJ�\HDU�
If the contract has a duration of less than 6 months, 2 days 
per month can be taken in the period immediately before its 
WHUPLQDWLRQ�

ENGLISH
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19 ��:KDW�DUH�MXVWLȴHG�DEVHQFHV�RI�D�ZRUNHU"

-XVWLȴHG�DEVHQFHV�DUH�
�����FRQVHFXWLYH�GD\V�JLYHQ�XSRQ�PDUULDJH�
��ΖQ�WKH�HYHQW�RI�WKH�GHDWK�RI�WKH�VSRXVH��IDPLO\�PHPEHU�RU�
VLPLODU�
��ΖQ�WKH�HYHQW�RI�DQ�H[DP�WDNHQ�E\�D�VWXGHQW�ZRUNHU�
��*LYHQ�LQ�WKH�FDVH�RI� LOOQHVV��DFFLGHQW�RU�FRPSOLDQFH�ZLWK�D�
OHJDO�REOLJDWLRQ��IRU�H[DPSOH�D�&RXUW�$SSHDUDQFH��
��*LYHQ�LQ�WKH�FDVH�RI�HVVHQWLDO�DQG�LQGLVSHQVDEOH�DVVLVWDQFH�
WR�D�PHPEHU�RI�WKH�KRXVHKROG�
��6FKRRO�YLVLWV��XS�WR���KRXUV�SHU�WULPHVWHU��SHU�PLQRU�
��)RU�ZRUNHU�UHSUHVHQWDWLYHV�EH\RQG�WKH�FUHGLW�RI�KRXUV�� WR�
FDUU\�RXW�UHVSHFWLYH�GXWLHV�
�� )RU� FDQGLGDWHV� WR� SXEOLF� SRVLWLRQV�� XQGHU� WKH� WHUPV� RI�
HOHFWRUDO�ODZ�
��7KRVH�DXWKRULVHG�RU�DSSURYHG�E\�WKH�HPSOR\HU�
��7KRVH�FRQVLGHUHG�VXFK�E\�WKH�ODZ�

20� � �:KDW� LV� WKH� UHPXQHUDWLRQ�DQG�ZKDW� DUH�
the payments included in the remuneration?

The remuneration is the payment that the worker is entitled 
to for their work, including base salary and other regular and 
SHULRGLFDO�SD\PHQWV�LQ�FDVK�RU�VLPLODU�
Expense allowances, travel subsidies, transportation costs, 
sick pay, meal subsidy and others are considered part of the 
UHPXQHUDWLRQ�

21  +RZ� FDQ� WKH� HPSOR\PHQW� FRQWUDFW� EH�
terminated?

The employment contract can be terminated in the following 
manner:
��([SLUDWLRQ�
��5HSHDO�
��'LVPLVVDO�GXH�WR�D�IDFW�LPSXWDEOH�WR�WKH�ZRUNHU�
��&ROOHFWLYH�GLVPLVVDO�
��'LVPLVVDO�GXH�WR�WKH�H[WLQFWLRQ�RI�WKH�SRVLWLRQ�
��'LVPLVVDO�GXH�WR�LQDELOLW\�WR�DGDSW�
��7HUPLQDWLRQ�E\�WKH�ZRUNHU�
��'HQXQFLDWLRQ�E\�WKH�ZRUNHU�

22   Which documents must be given to the 
ZRUNHU� ZKHQ� WKH� HPSOR\PHQW� FRQWUDFW� LV�
terminated?

7KH�HPSOR\HU�PXVW�JLYH�WKH�ZRUNHU�WKH�ZRUN�FHUWLȴFDWH�DQG�
XSRQ� WKHLU� UHTXHVW�� WKH� GHFODUDWLRQ� PRGHO� 53� ����� IURP�
6RFLDO�6HFXULW\�DQG�WKH�FRPSOHPHQWDU\�GHFODUDWLRQ�WR�ȴOH�IRU�
XQHPSOR\PHQW�EHQHȴWV�
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23   &DQ� WKH� HPSOR\HU� GLVPLVV� ZLWKRXW� MXVW�
cause?

The employer cannot dismiss without just cause or for 
SROLWLFDO�RU�LGHRORJLFDO�UHDVRQV�
Some of the following are considered causes for fair dismissal:
��ΖOOHJDO�GLVREHGLHQFH�RI�RUGHUV�IURP�D�VXSHULRU�
��5HSHDWHG�SURYRFDWLRQ�RI�FRQȵLFWV�ZLWK�FRPSDQ\�ZRUNHUV�
��6HULRXV�GDPDJH�WR�FRPSDQ\�SURSHUW\�
��)DOVH�GHFODUDWLRQV�SHUWDLQLQJ�WR�WKH�MXVWLȴFDWLRQ�RI�DEVHQFHV�
��8QMXVWLȴHG� DEVHQFHV�ZLWK� VHULRXV� GDPDJH�RU� ULVNV� WR� WKH�
FRPSDQ\� RU� ZKRVH� QXPEHU� UHDFKHV� �� FRQVHFXWLYH� RU� ���
LQWHUSRODWHG�LQ�HDFK�FLYLO�\HDU�
��1RQ�FRPSOLDQFH�ZLWK�KHDOWK�DQG�VDIHW\�UXOHV�DW�ZRUN�

24   What constitutes illegal dismissal?

Dismissal by the employer is illegal in the following cases:
��ΖI�GXH�WR�SROLWLFDO��LGHRORJLFDO��HWKQLF�RU�UHOLJLRXV�UHDVRQV�
��ΖI�WKH�MXVWLȴFDWLRQ�IRU�WKH�GLVPLVVDO�LV�GHFODUHG�XQIRXQGHG�
��ΖI�WKH�UHVSHFWLYH�SURFHGXUH�LV�QRW�FRPSOLHG�ZLWK�
�� ΖI� WKH� SUHOLPLQDU\� RSLQLRQ� IURP� &Ζ7(� �� &RPPLVVLRQ� IRU�
Equality at Work and Employment is not requested in the 
case of pregnant women, nursing mothers or workers during 
WKHLU�LQLWLDO�PDWHUQLW\�OHDYH�

25� � � ΖQ� ZKLFK� VLWXDWLRQV� FDQ� WKH� ZRUNHU�
WHUPLQDWH� WKH� HPSOR\PHQW� FRQWUDFW� ZLWK� D�
ULJKW�WR�FRPSHQVDWLRQ��ZLWK�MXVW�FDXVH�"

The worker can terminate the contract and be entitled to 
compensation if there is just cause and, for this, must inform 

the employer in writing, complying with the terms legally 
provided for in each situation and justifying the reasons, 
namely the following:
�� &XOSDEOH� QRQ�FRPSOLDQFH�ZLWK� WKH� WLPHO\� SD\PHQW� RI� WKH�
UHPXQHUDWLRQ�
�� &XOSDEOH� YLRODWLRQ� RI� WKH�ZRUNHUȇV� OHJDO� DQG� FRQYHQWLRQDO�
JXDUDQWHHV�
��$SSOLFDWLRQ�RI�DQ�DEXVLYH�VDQFWLRQ�
��&XOSDEOH�QRQ�FRPSOLDQFH�ZLWK�WKH�UXOHV�RI�VDIHW\�DQG�KHDOWK�
DW�ZRUN�
��6HULRXV�GDPDJH�WR�WKH�LQWHUHVWV�RI�WKH�ZRUNHU�
��2΍HQFH�WR�SK\VLFDO�RU�PRUDO�LQWHJULW\��IUHHGRP��KRQRXU�RU�
dignity of the worker, punishable by law, practised by the 
HPSOR\HU�RU�WKHLU�UHSUHVHQWDWLYH�

26   +RZ�FDQ�WKH�ZRUNHU�WHUPLQDWH�WKH�FRQWUDFW�
ZLWKRXW�MXVW�FDXVH"

The worker can terminate the contract, without just cause, in 
writing and with a notice of 30 or 60 days, if they have worked 
for the employer for, respectively, up to 2 or more than 2 
\HDUV�
ΖQ�ȴ[HG�WHUP�FRQWUDFWV��D�QRWLFH�RI����RU����GD\V��GHSHQGLQJ�
RQ�LI�WKH�GXUDWLRQ�RI�WKH�FRQWUDFW�LV���PRQWKV�RU�OHVV�
The worker can withdraw the termination of the contract 
up to the 7th day following the date on which the given 
FRPPXQLFDWLRQ�UHDFKHG�WKH�HPSOR\HU�

27   What is the notice for the termination 
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RI� D� ȴ[HG� WHUP� FRQWUDFW� DQG� ZKDW� LV� WKH�
FRPSHQVDWLRQ�WKDW�WKH�ZRUNHU�LV�HQWLWOHG�WR"

$�ȴ[HG�WHUP�FRQWUDFW�HQGV�DW�WKH�HQG�RI�WKH�VWLSXODWHG�SHULRG��
or is renewed, as long as the employer or worker informs 
the other party of the desire to terminate it, in writing, 
UHVSHFWLYHO\�����GD\V��IURP�WKH�HPSOR\HU��RU���GD\V��IURP�WKH�
ZRUNHU��EHIRUH�WKH�SHULRG�H[SLUHV�
�� ΖQ� WKH�FDVH�RI� WKH�WHUPLQDWLRQ�RI�D�ȴ[HG�WHUP�FRQWUDFW�E\�
the employer, the worker is entitled to compensation which 
corresponds to 3 or 2 days of remuneration for each month 
of the duration of the contract, as long as it does not exceed 
RU�LV�JUHDWHU�WKDQ���PRQWKV��UHVSHFWLYHO\�

28  :KDW�DUH�WKH�ULJKWV�RI�WKH�ZRUNHU�LQ�WHUPV�
RI�KHDOWK�DQG�VDIHW\�DW�ZRUN"

The worker is entitled to work in safe, healthy and hygienic 
conditions and receive suitable information and training in 
addition to having the right to elect those who will represent 
WKHP�LQ�WKLV�PDWWHU�

29   :KDW�DUH�WKH�ULJKWV�RI�WKH�ZRUNHU�LQ�WHUPV�
of professional training?

$QQXDOO\�� WKH� ZRUNHU� LV� HQWLWOHG� WR� WKH� IROORZLQJ� FHUWLȴHG�
training:
��ΖQ�SHUPDQHQW�FRQWUDFWV�����KRXUV�
��ΖQ�ȴ[HG�WHUP�FRQWUDFWV�ZLWK�D�SHULRG�JUHDWHU�WKDQ�RU�HTXDO�WR�
three months: a number of hours proportional to the contract 
LQ�WKDW�\HDU��ZKLFK�FDQ�EH�OHVV�WKDQ�WKH�DERYHPHQWLRQHG����
KRXUV�

30   :KDW�DUH�WKH�ULJKWV�RI�ZRUNLQJ�SDUHQWV"

The rights of working parents are the following:
��/HDYH�LQ�FDVH�RI�FOLQLFDO�ULVN�GXULQJ�SUHJQDQF\�
��/HDYH�GXH�WR�WHUPLQDWLRQ�RI�D�SUHJQDQF\�
��3DUHQWDO�OHDYH��LQ�DQ\�IRUP�
��$GRSWLRQ�OHDYH�
��&RPSOHPHQWDU\�SDUHQWDO�OHDYH��LQ�DQ\�IRUP�
��/HDYH�IRU�SUH�QDWDO�DSSRLQWPHQW�
��/HDYH�IRU�EUHDVW�IHHGLQJ�DQG�IHHGLQJ�
��$EVHQFHV�WR�SURYLGH�DVVLVWDQFH�WR�D�FKLOG�
��$EVHQFHV�WR�SURYLGH�DVVLVWDQFH�WR�D�JUDQGFKLOG�
��/HDYH�WR�SURYLGH�DVVLVWDQFH�WR�D�FKLOG�
�� /HDYH� WR�SURYLGH� DVVLVWDQFH� WR� D� FKLOG�ZLWK� D� GLVDELOLW\� RU�
FKURQLF�LOOQHVV�
��3DUW�WLPH�ZRUN�IRU�D�ZRUNHU�ZLWK�IDPLO\�UHVSRQVLELOLWLHV�
��)OH[LEOH�WLPHWDEOH�IRU�D�ZRUNHU�ZLWK�IDPLO\�UHVSRQVLELOLWLHV�
��5HOHDVH�IURP�ZRUN�GXULQJ�SUREDWLRQ�SHULRG��

NOTES:


1RWH���Ȃ�)RUHLJQ�FLWL]HQV�IURP�FRXQWULHV�ZKLFK�DUH�PHPEHUV�
of the European Economic Area and countries which are 
entitled to treatment equal to that of a national citizen are 
H[HPSW�IURP�ZKDW�LV�SURYLGHG�IRU�LQ�SDUDJUDSKV���DQG����
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PORTUGUÊS

ƺƽƴƸƬƸƮƻƼƬƸ�
ƹƸ�ƹƺƪƬƪƶ�Ʋ�
ƸƫǉƱƪƷƷƸƻƼǉƶ�
ƺƪƫƸƼƷƲƴƪ�
ƲƶƶƲƭƺƪƷƼƪ

ƺƽƴƸƬƸƮƻƼƬƸ�ƹƸ�ƹƺƪƬƪƶ�Ʋ�
ƸƫǉƱƪƷƷƸƻƼǉƶ
ƺƪƫƸƼƷƲƴƪ�ƲƶƶƲƭƺƪƷƼƪ

1 ��ǁǜǘ�ǜǊǔǘǏ�ǜǚǝǎǘǌǘǓ�ǎǘǍǘǌǘǚ"

Ǉǜǘ� ǎǘǍǘǌǘǚ�� Ǚǘ� ǔǘǜǘǚǘǖǝ� ǞǒǑǒǡǏǛǔǘǏ� ǕǒǠǘ� ǘǋǩǑǝǏǜǛǩ�
ǙǚǏǎǘǛǜǊǌǕǩǜǦ�ǛǌǘǓ�ǜǚǝǎ�ǎǚǝǍǘǖǝ�ǕǒǠǝ�ǑǊ�ǌǘǑǗǊǍǚǊǐǎǏǗǒǏ�
ǌ� ǚǊǖǔǊǟ� ǘǙǚǏǎǏǕǏǗǗǘǓ� ǘǚǍǊǗǒǑǊǠǒǒ� ǒ� Ǚǘǎ� ǏǪ�
ǚǝǔǘǌǘǎǛǜǌǘǖ�

2� � ǁǏǖ� ǘǜǕǒǡǊǏǜǛǩ� ǜǚǝǎǘǌǘǓ� ǎǘǍǘǌǘǚ� ǘǜ�
ǎǘǍǘǌǘǚǊ�ǘ�ǙǚǏǎǘǛǜǊǌǕǏǗǒǒ�ǝǛǕǝǍ"

ƹǚǒ� ǑǊǔǕǨǡǏǗǒǒ� ǜǚǝǎǘǌǘǍǘ� ǎǘǍǘǌǘǚǊ� ǚǊǋǘǜǗǒǔ� ǌǏǎǏǜ�
ǛǌǘǨ�ǜǚǝǎǘǌǝǨ�ǎǏǩǜǏǕǦǗǘǛǜǦ�Ǚǘ�ǝǔǊǑǊǗǒǩǖ�ǒ�ǒǗǛǜǚǝǔǠǒǩǖ�
ǚǊǋǘǜǘǎǊǜǏǕǩ��ǌ�ǜǘ�ǌǚǏǖǩ�ǔǊǔ�Ǚǚǒ�ǑǊǔǕǨǡǏǗǒǒ�ǎǘǍǘǌǘǚǊ�
ǘ�ǙǚǏǎǘǛǜǊǌǕǏǗǒǒ�ǝǛǕǝǍ�ǚǊǋǘǜǗǒǔ�ǗǏǑǊǌǒǛǒǖ��ǌǥǙǘǕǗǩǏǜ�
ǛǌǘǨ� ǚǊǋǘǜǝ� ǛǊǖǘǛǜǘǩǜǏǕǦǗǘ� ǒ� ǘǋǩǑǝǏǜǛǩ� ǘǋǏǛǙǏǡǒǜǦ�
ǘǙǚǏǎǏǕǪǗǗǥǓ�ǚǏǑǝǕǦǜǊǜ�

3� ƼǚǝǎǘǌǘǓ� ǔǘǎǏǔǛ� ǙǚǒǖǏǗǒǖ� ǔǘ� ǌǛǏǖ�
ǎǘǍǘǌǘǚǊǖ"
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ƺƽƻƻƴƲƳ

ƸǗ� ǗǏǙǚǒǖǏǗǒǖ� ǔǘ� ǌǛǏǖ� ǎǘǍǘǌǘǚǊǖ� ǒ�� ǌ� ǡǊǛǜǗǘǛǜǒ��
ǗǏǙǚǒǖǏǗǒǖ� ǔ� ǎǘǖǊǢǗǏǖǝ� ǜǚǝǎǝ�� ǛǙǘǚǜǒǌǗǘǓ�
ǎǏǩǜǏǕǦǗǘǛǜǒ� ǒ� ǚǊǋǘǜǏ� ǗǊ� ǋǘǚǜǝ� Ǜǝǎǘǌ�� ǙǘǛǔǘǕǦǔǝ� ǌ�
ǘǜǗǘǢǏǗǒǒ� ǜǊǔǒǟ� ǌǒǎǘǌ� ǜǚǝǎǊ� ǎǏǓǛǜǌǝǨǜ� ǛǙǏǠǒǊǕǦǗǥǏ�
ǙǚǊǌǒǕǊ��ǛǘǘǜǌǏǜǛǜǌǝǨǣǒǏ�ǒǟ�ǛǙǏǠǒǞǒǔǏ�

4 ƴǊǔǒǖ� ǞǘǚǖǊǕǦǗǘǛǜǩǖ� ǙǘǎǌǏǚǐǏǗ�
ǜǚǝǎǘǌǘǓ� ǎǘǍǘǌǘǚ� Ǜ� ǒǗǘǛǜǚǊǗǗǥǖ�
ǚǊǋǘǜǗǒǔǘǖ��
ƹǚǒǖǏǡǊǗǒǏ���"

ƼǚǝǎǘǌǘǓ� ǎǘǍǘǌǘǚ� Ǜ� ǒǗǘǛǜǚǊǗǗǥǖ� ǚǊǋǘǜǗǒǔǘǖ� ǎǘǕǐǏǗ�
ǑǊǔǕǨǡǊǜǦǛǩ�ǌ�ǙǒǛǦǖǏǗǗǘǓ�ǞǘǚǖǏ��ǌ�ǎǌǝǟ�ǧǔǑǏǖǙǕǩǚǊǟ��ǒ�
ǛǘǎǏǚǐǊǜǦ��Ǚǘ�ǖǏǗǦǢǏǓ�ǖǏǚǏ��ǛǕǏǎǝǨǣǒǏ�ǛǌǏǎǏǗǒǩ�
��ǒǎǏǗǜǒǞǒǔǊǠǒǩ��ǙǘǎǙǒǛǒ�ǒ�ǎǘǖǊǢǗǒǓ�ǒǕǒ�ǨǚǒǎǒǡǏǛǔǒǓ�
ǊǎǚǏǛ�ǛǜǘǚǘǗ�
��ǚǊǋǘǡǊǩ�ǌǒǑǊ�ǒǕǒ�ǌǒǎ�ǗǊ�ǐǒǜǏǕǦǛǜǌǘ�ǒǕǒ�ǙǚǏǋǥǌǊǗǒǏ�
ǚǊǋǘǜǗǒǔǊ�ǗǊ�ǜǏǚǚǒǜǘǚǒǒ�ƹǘǚǜǝǍǊǕǒǒ�
��ǌǒǎ�ǎǏǩǜǏǕǦǗǘǛǜǒ�ǚǊǋǘǜǘǎǊǜǏǕǩ�
�� ǜǚǝǎǘǌǊǩ�ǎǏǩǜǏǕǦǗǘǛǜǦ�Ǚǘ�ǎǘǍǘǌǘǚǝ�ǒ�ǌǘǑǗǊǍǚǊǐǎǏǗǒǏ�
ǚǊǋǘǜǗǒǔǊ�
��ǖǏǛǜǘ�ǒ�ǘǋǥǡǗǥǓ�ǙǏǚǒǘǎ�ǚǊǋǘǜǥ�
�� ǚǊǑǖǏǚ�� ǙǏǚǒǘǎǒǡǗǘǛǜǦ� ǒ� ǞǘǚǖǊ� ǌǥǙǕǊǜǥ�
ǌǘǑǗǊǍǚǊǐǎǏǗǒǩ�
��ǎǊǜǊ�ǑǊǔǕǨǡǏǗǒǩ�ǎǘǍǘǌǘǚǊ�ǒ�ǗǊǡǊǕǘ�ǒǛǙǘǕǗǏǗǒǩ�ǚǊǋǘǜǥ�
�� ǕǒǡǗǥǏ� ǎǊǗǗǥǏ� ǒ� ǎǘǖǊǢǗǒǓ� ǊǎǚǏǛ� ǕǒǠǊ� ǒǕǒ� ǕǒǠ� ��
ǙǘǕǝǡǊǜǏǕǏǓ�ǙǏǗǛǒǒ�ǙǘǛǕǏ�ǛǖǏǚǜǒ�ǚǊǋǘǜǗǒǔǊ�ǌǛǕǏǎǛǜǌǒǏ�
ǗǏǛǡǊǛǜǗǘǍǘ� ǛǕǝǡǊǩ� ǗǊ� ǚǊǋǘǜǏ� ǒǕǒ� ǙǚǘǞǏǛǛǒǘǗǊǕǦǗǘǍǘ�
ǑǊǋǘǕǏǌǊǗǒǩ�
ƴ� ǔǊǐǎǘǖǝ� ǧǔǑǏǖǙǕǩǚǝ� ǎǘǍǘǌǘǚǊ� ǎǘǕǐǗǥ� ǙǚǒǕǊǍǊǜǦǛǩ�
ǎǘǔǝǖǏǗǜǥ�� ǙǘǎǜǌǏǚǐǎǊǨǣǒǏ� ǌǥǙǘǕǗǏǗǒǏ� ǗǊǕǊǍǊǏǖǥǟ�
ǑǊǔǘǗǘǖ� ǘǋǩǑǊǜǏǕǦǛǜǌ�� ǔǘǜǘǚǥǏ� ǔǊǛǊǨǜǛǩ� ǌǤǏǑǎǊ� ǒ�
ǙǚǏǋǥǌǊǗǒǩ�ǒǕǒ�ǐǒǜǏǕǦǛǜǌǊ�ǒǗǘǛǜǚǊǗǗǘǍǘ�ǍǚǊǐǎǊǗǒǗǊ�ǌ�
ƹǘǚǜǝǍǊǕǒǒ�

5  ƴǊǔǒǏ� ǛǌǏǎǏǗǒǩ� ǙǘǎǕǏǐǊǜ� ǙǏǚǏǎǊǡǏ� ǌ�
ǜǚǝǎǘǌǝǨ� ǒǗǛǙǏǔǠǒǨ� �$&7�$XWRULGDGH� SDUD�
DV�&RQGL©·HV�GH�7UDEDOKR���
ƹǚǒǖǏǡǊǗǒǏ���"

ƺǊǋǘǜǘǎǊǜǏǕǦ� ǌ� ǙǒǛǦǖǏǗǗǘǓ� ǞǘǚǖǏ� ǙǘǛǚǏǎǛǜǌǘǖ�
ǑǊǙǘǕǗǏǗǒǩ�ǧǕǏǔǜǚǘǗǗǘǍǘ�ǞǘǚǖǝǕǩǚǊ�ǛǘǘǋǣǊǏǜ�ǌ�$&7�
�� ǘ� ǑǊǔǕǨǡǏǗǒǒ� ǜǚǝǎǘǌǘǍǘ� ǎǘǍǘǌǘǚǊ� Ǜ� ǒǗǘǛǜǚǊǗǗǥǖ�
ǚǊǋǘǜǗǒǔǘǖ� ǒǕǒ� ǕǒǠǘǖ� ǋǏǑ� ǍǚǊǐǎǊǗǛǜǌǊ� ǎǘ� ǗǊǡǊǕǊ� ǏǍǘ�
ǒǛǙǘǕǗǏǗǒǩ�Ǜ�ǙǚǒǕǘǐǏǗǒǏǖ�ǘǎǗǘǍǘ�ǧǔǑǏǖǙǕǩǚǊ�
�� ǘ� ǙǚǏǔǚǊǣǏǗǒǒ� ǎǘǍǘǌǘǚǊ� �ǌ� ǜǏǡǏǗǒǏ� ǙǘǛǕǏǎǝǨǣǒǟ� ���
ǎǗǏǓ��

6� � � � � Ƭ� ǔǊǔǒǟ� ǛǕǝǡǊǩǟ� Ǚǚǒ� ǑǊǔǕǨǡǏǗǒǒ�
ǜǚǝǎǘǌǘǍǘ� ǎǘǍǘǌǘǚǊ� Ǜ� ǒǗǘǛǜǚǊǗǗǥǖ�
ǚǊǋǘǜǗǒǔǘǖ� ǛǘǋǕǨǎǏǗǒǏ� ǘǛǘǋǥǟ�
ǞǘǚǖǊǕǦǗǘǛǜǏǓ�ǗǏ�ǜǚǏǋǝǏǜǛǩ"

ƻǘǋǕǨǎǏǗǒǏ� ǘǛǘǋǥǟ� ǞǘǚǖǊǕǦǗǘǛǜǏǓ� ǗǏ� ǜǚǏǋǝǏǜǛǩ� ǌ�
ǘǜǗǘǢǏǗǒǒ� ǚǊǋǘǜǗǒǔǘǌ� ǛǜǚǊǗ� ƯǌǚǘǙǏǓǛǔǘǍǘ� ƻǘǨǑǊ�
ǒǕǒ� ǎǚǝǍǘǍǘ� ǍǘǛǝǎǊǚǛǜǌǊ�� ǔǘǜǘǚǘǏ� ǘǋǏǛǙǏǡǒǌǊǏǜ� ǜǊǔǘǏ�
ǐǏ� ǘǋǚǊǣǏǗǒǏ� ǔ� ǙǘǚǜǝǍǊǕǦǛǔǘǖǝ� ǍǚǊǐǎǊǗǒǗǝ� ǌ� ǜǘǖ��
ǡǜǘ� ǔǊǛǊǏǜǛǩ� ǛǌǘǋǘǎǗǘǍǘ� ǌǏǎǏǗǒǩ� ǙǚǘǞǏǛǛǒǘǗǊǕǦǗǘǓ�
ǎǏǩǜǏǕǦǗǘǛǜǒ�

7� ƴǊǔǒǖǒ� ǙǚǊǌǊǖǒ� ǒ� ǘǋǩǑǊǗǗǘǛǜǩǖǒ�
ǘǋǕǊǎǊǏǜ�ǒǗǘǛǜǚǊǗǗǥǓ�ǚǊǋǘǜǗǒǔ"

ƲǗǘǛǜǚǊǗǗǥǓ� ǍǚǊǐǎǊǗǒǗ�� ǙǘǕǝǡǒǌǢǒǓ� ǚǊǑǚǏǢǏǗǒǏ� ǗǊ�
ǚǊǋǘǜǝ� ǌ� ƹǘǚǜǝǍǊǕǒǒ�� ǙǘǕǦǑǝǏǜǛǩ� ǜǏǖǒ� ǐǏ� ǙǚǊǌǊǖǒ� ǒ�
ǗǏǛǏǜ�ǜǏ�ǐǏ�ǘǋǩǑǊǗǗǘǛǜǒ��ǡǜǘ�ǒ�ǙǘǚǜǝǍǊǕǦǛǔǒǏ�ǚǊǋǘǜǗǒǔǒ�



48 49

GUIA DOS DIREITOS E DEVERES
DOS TRABALHADORES IMIGRANTES

8� � � Ƭ� ǡǪǖ� ǛǘǛǜǘǒǜ�ǙǚǊǌǘ�ǗǊ� ǚǊǌǏǗǛǜǌǘ�Ǚǚǒ�
ǝǛǜǚǘǓǛǜǌǏ�ǗǊ�ǚǊǋǘǜǝ�ǒ�ǗǊ�ǚǊǋǘǜǏ"

ƺǊǋǘǜǗǒǔ� ǗǏ� ǖǘǐǏǜ� ǒǖǏǜǦ� ǙǚǒǌǒǕǏǍǒǒ�� ǙǘǕǝǡǊǜǦ�
ǌǥǍǘǎǝ�� ǗǏǛǜǒ� ǝǣǏǚǋ�� ǕǒǢǊǜǦǛǩ� ǔǊǔǘǍǘ�Ǖǒǋǘ� ǙǚǊǌǊ� ǒǕǒ�
ǘǛǌǘǋǘǐǎǊǜǦǛǩ�ǘǜ�ǔǊǔǘǓ�Ǖǒǋǘ�ǘǋǩǑǊǗǗǘǛǜǒ�ǗǊ�ǘǛǗǘǌǊǗǒǒ�
ǚǘǎǛǜǌǊ�� ǌǘǑǚǊǛǜǊ�� ǙǘǕǊ�� ǛǏǔǛǝǊǕǦǗǘǓ� ǘǚǒǏǗǜǊǠǒǒ��
ǍǚǊǐǎǊǗǛǔǘǍǘ� ǛǘǛǜǘǩǗǒǩ�� ǛǏǖǏǓǗǘǍǘ� ǙǘǕǘǐǏǗǒǩ��
ǖǊǜǏǚǒǊǕǦǗǘǍǘ�ǙǘǕǘǐǏǗǒǩ��ǘǋǚǊǑǘǌǊǗǒǩ��ǙǚǘǒǛǟǘǐǎǏǗǒǩ�
ǒǕǒ� ǛǘǠǒǊǕǦǗǘǍǘ� ǙǘǕǘǐǏǗǒǩ�� ǍǏǗǏǜǒǡǏǛǔǘǍǘ� ǗǊǛǕǏǎǒǩ��
ǘǍǚǊǗǒǡǏǗǗǘǓ� ǜǚǝǎǘǛǙǘǛǘǋǗǘǛǜǒ�� ǞǒǑǒǡǏǛǔǘǍǘ�
ǗǏǎǘǛǜǊǜǔǊ��ǟǚǘǗǒǡǏǛǔǘǍǘ�ǑǊǋǘǕǏǌǊǗǒǩ��ǗǊǠǒǘǗǊǕǦǗǘǛǜǒ��
ǧǜǗǒǡǏǛǔǘǍǘ� ǙǚǘǒǛǟǘǐǎǏǗǒǩ� ǒǕǒ� ǚǊǛǥ�� ǜǏǚǚǒǜǘǚǒǒ�
ǙǚǘǒǛǟǘǐǎǏǗǒǩ�� ǩǑǥǔǊ�� ǚǏǕǒǍǒǒ�� ǙǘǕǒǜǒǡǏǛǔǒǟ�
ǒǕǒ� ǒǎǏǘǕǘǍǒǡǏǛǔǒǟ� ǝǋǏǐǎǏǗǒǓ�� ǙǚǘǞǛǘǨǑǗǘǓ�
ǙǚǒǗǊǎǕǏǐǗǘǛǜǒ�

9 Ƭ� ǡǪǖ� ǑǊǔǕǨǡǊǏǜǛǩ� ǙǚǒǗǠǒǙ� mǑǊ�
ǘǎǒǗǊǔǘǌǥǓ�ǜǚǝǎ�ȃ�ǘǎǒǗǊǔǘǌǊǩ�ǑǊǚǙǕǊǜǊ}"

ƺǊǋǘǜǘǎǊǜǏǕǦ� ǎǘǕǐǏǗ� ǌǥǙǕǊǡǒǌǊǜǦ� ǘǎǒǗǊǔǘǌǘǏ�
ǌǘǑǗǊǍǚǊǐǎǏǗǒǏ� ǚǊǋǘǜǗǒǔǊǖ�� ǌǥǙǘǕǗǩǨǣǒǖ� ǚǊǋǘǜǝ� ǌ�
ǘǎǒǗǊǔǘǌǘǖ�ǔǘǕǒǡǏǛǜǌǏ��ǔǊǡǏǛǜǌǏ��ǟǊǚǊǔǜǏǚǏ�ǒ�ǛǜǘǒǖǘǛǜǒ��
ƷǏǘǋǩǑǊǜǏǕǦǗǘ�� ǡǜǘǋǥ� ǎǌǊ� ǚǊǋǘǜǗǒǔǊ�� ǌǥǙǘǕǗǩǨǣǒǏ�
ǘǎǒǗǊǔǘǌǥǏ� ǞǝǗǔǠǒǒ�� ǙǘǕǝǡǊǕǒ� ǘǎǒǗǊǔǘǌǘǏ�
ǌǘǑǗǊǍǚǊǐǎǏǗǒǏ�Ǚǚǒ�ǒǟ�ǗǏǘǎǒǗǊǔǘǌǘǖ�ǌǔǕǊǎǏ�

10 ǁǜǘ� ǜǊǔǘǏ� ǖǘǚǊǕǦǗǘǏ� ǒ� ǛǏǔǛǝǊǕǦǗǘǏ�
ǎǘǖǘǍǊǜǏǕǦǛǜǌǘ"

Ǉǜǘ�ǗǏǐǏǕǊǜǏǕǦǗǘǏ�ǙǘǌǏǎǏǗǒǏ��ǔǘǜǘǚǘǏ�ǙǚǘǒǛǟǘǎǒǜ�Ǜ�

ǠǏǕǦǨ�ǒǕǒ�ǌǕǏǡǏǜ�ǑǊ�ǛǘǋǘǓ�ǙǘǛǩǍǊǜǏǕǦǛǜǌǘ�ǗǊ�ǎǘǛǜǘǒǗǛǜǌǘ�
ǚǊǋǘǜǗǒǔǊ� ǒǕǒ� ǛǘǑǎǊǏǜ� ǑǊǙǝǍǒǌǊǨǣǝǨ�� ǌǚǊǐǎǏǋǗǝǨ��
ǝǗǒǑǒǜǏǕǦǗǝǨ��ǘǛǔǘǚǋǒǜǏǕǦǗǝǨ�ǒǕǒ�ǎǏǛǜǊǋǒǕǒǑǒǚǝǨǣǝǨ�
ǘǋǛǜǊǗǘǌǔǝ��ƻǏǔǛǝǊǕǦǗǘǏ�ǎǘǖǘǍǊǜǏǕǦǛǜǌǘ�ǙǘǎǚǊǑǝǖǏǌǊǏǜ�
ǙǘǎǘǋǗǘǏ�ǙǘǌǏǎǏǗǒǏ�Ǜ�ǛǏǔǛǝǊǕǦǗǥǖ�ǟǊǚǊǔǜǏǚǘǖ�

11� ƴǊǔǘǌǥ� ǘǛǗǘǌǗǥǏ� ǘǋǩǑǊǗǗǘǛǜǒ�
ǚǊǋǘǜǘǎǊǜǏǕǩ"

ƼǊǔǘǌǥǖǒ�ǩǌǕǩǨǜǛǩ�
��ǝǌǊǐǏǗǒǏ�ǒ�ǌǏǐǕǒǌǘǛǜǦ�ǔ�ǚǊǋǘǜǗǒǔǝ�
�� ǛǌǘǏǌǚǏǖǏǗǗǊǩ� ǌǥǙǕǊǜǊ� ǛǙǚǊǌǏǎǕǒǌǘǍǘ� ǒ�
ǛǘǘǜǌǏǜǛǜǌǝǨǣǏǍǘ�ǜǚǝǎǝ�ǌǘǑǗǊǍǚǊǐǎǏǗǒǩ�
��ǛǘǑǎǊǗǒǏ�ǟǘǚǘǢǒǟ�ǝǛǕǘǌǒǓ�ǜǚǝǎǊ�
�� ǌǔǕǊǎ� ǌ� ǙǘǌǥǢǏǗǒǏ� ǙǚǘǒǑǌǘǎǒǜǏǕǦǗǘǛǜǒ� ǜǚǝǎǊ�
ǙǝǜǏǖ� ǙǚǏǎǘǛǜǊǌǕǏǗǒǩ� ǚǊǋǘǜǗǒǔǝ� ǛǘǘǜǌǏǜǛǜǌǝǨǣǏǍǘ�
ǙǚǘǞǏǛǛǒǘǗǊǕǦǗǘǍǘ�ǘǋǝǡǏǗǒǩ�
�� ǝǌǊǐǏǗǒǏ� ǏǍǘ� ǜǏǟǗǒǡǏǛǔǘǓ� ǛǊǖǘǛǜǘǩǜǏǕǦǗǘǛǜǒ� ǒ�
ǙǚǘǞǏǛǛǒǘǗǊǕǦǗǘǓ�ǧǜǒǔǒ�
��ǘǋǏǛǙǏǡǏǗǒǏ�ǌǘǑǖǘǐǗǘǛǜǒ�ǝǡǊǛǜǒǩ�ǌ�ǙǚǏǎǛǜǊǌǒǜǏǕǦǛǔǒǟ�
ǘǚǍǊǗǒǑǊǠǒǩǟ� ǚǊǋǘǜǗǒǔǘǌ� �ǙǚǘǞǛǘǨǑǗǥǓ� ǔǘǖǒǜǏǜ��
ǚǊǋǘǡǊǩ� ǔǘǖǒǛǛǒǩ�� ǔǘǖǒǛǛǒǩ� Ǚǘ� ǘǟǚǊǗǏ� ǑǎǘǚǘǌǦǩ� ǒ�
ǜǏǟǗǒǔǏ�ǋǏǑǘǙǊǛǗǘǛǜǒ�ǒ�ǎǚǝǍǒǏ��
�� ǙǚǏǎǘǜǌǚǊǣǏǗǒǏ� ǙǚǘǞǏǛǛǒǘǗǊǕǦǗǥǟ� ǚǒǛǔǘǌ� ǒ�
ǑǊǋǘǕǏǌǊǗǒǓ��ǔǘǖǙǏǗǛǊǠǒǩ�ǚǊǋǘǜǗǒǔǝ�ǝǣǏǚǋǊ�ǌǛǕǏǎǛǜǌǒǏ�
ǗǏǛǡǊǛǜǗǥǟ�ǛǕǝǡǊǏǌ�ǗǊ�ǚǊǋǘǜǏ�
�� ǛǘǋǕǨǎǏǗǒǏ� ǙǚǊǌǒǕ� ǜǏǟǗǒǔǒ� ǋǏǑǘǙǊǛǗǘǛǜǒ� ǒ� ǘǟǚǊǗǥ�
ǑǎǘǚǘǌǦǩ�ǗǊ�ǚǊǋǘǜǏ�
�� ǙǚǏǎǘǛǜǊǌǕǏǗǒǏ� ǚǊǋǘǜǗǒǔǝ� ǗǏǘǋǟǘǎǒǖǘǓ�ǒǗǞǘǚǖǊǠǒǒ�
ǒ�ǘǋǝǡǏǗǒǩ�ǌ�ǠǏǕǩǟ�ǙǚǏǎǘǜǌǚǊǣǏǗǒǩ�ǚǒǛǔǘǌ�ǗǏǛǡǊǛǜǗǥǟ�
ǛǕǝǡǊǏǌ�ǒǕǒ�ǑǊǋǘǕǏǌǊǗǒǓ�

ƺƽƻƻƴƲƳ
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�� ǗǊǕǒǡǒǏ� ǘǋǗǘǌǕǪǗǗǘǍǘ� ǛǙǒǛǔǊ� ǚǊǋǘǜǗǒǔǘǌ� ǗǊ� ǔǊǐǎǘǖ�
ǙǚǏǎǙǚǒǩǜǒǒ�

12   ƴǊǔǘǌǥ�ǘǛǗǘǌǗǥǏ�ǍǊǚǊǗǜǒǒ�ǚǊǋǘǜǗǒǔǊ"

ƺǊǋǘǜǘǎǊǜǏǕǦ�ǗǏ�ǌǙǚǊǌǏ�
�� ǙǚǘǜǒǌǘǎǏǓǛǜǌǘǌǊǜǦ� ǚǊǋǘǜǗǒǔǝ� ǌ� ǘǛǝǣǏǛǜǌǕǏǗǒǒ� ǏǍǘ�
ǙǚǊǌ�ǒǕǒ�ǌǚǏǎǒǜǦ�Ǐǖǝ�Ǚǘ�ǧǜǘǓ�ǙǚǒǡǒǗǏ�
�� ǋǏǑǘǛǗǘǌǊǜǏǕǦǗǘ� ǙǚǏǙǩǜǛǜǌǘǌǊǜǦ� ǚǊǋǘǜǗǒǔǝ� ǌ�
ǘǛǝǣǏǛǜǌǕǏǗǒǒ�ǒǖ�ǜǚǝǎǘǌǘǓ�ǎǏǩǜǏǕǦǗǘǛǜǒ�
�� ǘǔǊǑǥǌǊǜǦ� ǗǊ� ǚǊǋǘǜǗǒǔǊ� ǎǊǌǕǏǗǒǏ� Ǜ� ǜǏǖ�� ǡǜǘǋǥ� ǜǘǜ�
ǛǘǍǕǊǛǒǕǛǩ�ǗǊ�ǟǝǎǢǒǏ�ǝǛǕǘǌǒǩ�ǜǚǝǎǊ�
��ǗǏǑǊǔǘǗǗǘ�ǝǖǏǗǦǢǊǜǦ�ǌǘǑǗǊǍǚǊǐǎǏǗǒǏ�
��ǗǏǑǊǔǘǗǗǘ�ǛǗǒǐǊǜǦ�ǔǊǜǏǍǘǚǒǨ�ǚǊǋǘǜǗǒǔǊ�
�� ǗǏǑǊǔǘǗǗǘ� ǙǏǚǏǌǘǎǒǜǦ� ǚǊǋǘǜǗǒǔǊ� ǗǊ� ǎǚǝǍǘǏ� ǖǏǛǜǘ�
ǚǊǋǘǜǥ�
�� ǗǏǑǊǔǘǗǗǘ� ǝǛǜǝǙǊǜǦ� ǚǊǋǘǜǗǒǔǊ� ǎǕǩ� ǒǛǙǘǕǦǑǘǌǊǗǒǩ�
ǜǚǏǜǦǒǖ�ǕǒǠǘǖ�
�� ǘǋǩǑǥǌǊǜǦ� ǚǊǋǘǜǗǒǔǊ� ǙǚǒǘǋǚǏǜǊǜǦ� ǜǘǌǊǚǥ� ǒ� ǝǛǕǝǍǒ� Ǜ�
ǠǏǕǦǨ� ǙǘǕǝǡǏǗǒǩ� ǙǚǒǋǥǕǒ�� ǧǔǛǙǕǝǊǜǒǚǘǌǊǜǦ� ǋǝǞǏǜǥ��

ǛǜǘǕǘǌǥǏ�� ǖǊǍǊǑǒǗǥ� Ǚǚǒ� ǙǚǏǎǙǚǒǩǜǒǒ� ǒ� ǙǚǘǡǒǏ�
ǑǊǌǏǎǏǗǒǩ�� ǗǏǙǘǛǚǏǎǛǜǌǏǗǗǘ� ǛǌǩǑǊǗǗǥǏ� Ǜ� ǚǊǋǘǜǘǓ�
��ǚǊǛǜǘǚǍǊǜǦ�ǎǘǍǘǌǘǚ�ǒ�ǌǘǛǛǜǊǗǊǌǕǒǌǊǜǦ�ǚǊǋǘǜǗǒǔǊ�

13 ƴǊǔǘǌǥ� ǘǛǗǘǌǗǥǏ� ǘǋǩǑǊǗǗǘǛǜǒ�
ǚǊǋǘǜǗǒǔǊ"

ƼǊǔǘǌǥǖǒ�ǩǌǕǩǨǜǛǩ�
��ǝǌǊǐǏǗǒǏ�ǒ�ǌǏǐǕǒǌǘǛǜǦ�ǔ�ǚǊǋǘǜǘǎǊǜǏǕǨ��ǌǥǢǏǛǜǘǩǣǏǖǝ�
ǚǝǔǘǌǘǎǛǜǌǝ��ǔǘǕǕǏǍǊǖ�ǒ�ǕǒǠǊǖ��ǒǖǏǨǣǒǖ�ǘǜǗǘǢǏǗǒǏ�ǔ�
ǙǚǏǎǙǚǒǩǜǒǨ�
��ǘǜǛǝǜǛǜǌǒǏ�ǙǚǘǍǝǕǘǌ��ǙǝǗǔǜǝǊǕǦǗǊǩ�ǩǌǔǊ�ǗǊ�ǚǊǋǘǜǝ�
��ǛǜǊǚǊǜǏǕǦǗǘǏ�ǌǥǙǘǕǗǏǗǒǏ�ǚǊǋǘǜǥ�
�� ǛǜǊǚǊǜǏǕǦǗǘǏ� ǝǡǊǛǜǒǏ� ǌ� ǖǏǚǘǙǚǒǩǜǒǩǟ� Ǚǘ�
ǙǚǘǞǏǛǛǒǘǗǊǕǦǗǘǖǝ�ǘǋǝǡǏǗǒǨ�
�� ǌǥǙǘǕǗǏǗǒǏ� ǚǊǛǙǘǚǩǐǏǗǒǓ� ǒ� ǝǔǊǑǊǗǒǓ� ǚǊǋǘǜǘǎǊǜǏǕǩ�
ǌ� ǘǜǗǘǢǏǗǒǒ� ǚǊǋǘǜǥ�� ǗǏ� ǙǚǘǜǒǌǘǚǏǡǊǣǒǟ� ǙǚǊǌǊǖ� ǒ�
ǍǊǚǊǗǜǒǩǖ�ǚǊǋǘǜǗǒǔǊ�
�� ǌǘǑǎǏǚǐǊǗǒǏ� ǘǜ� ǔǘǗǔǝǚǏǗǠǒǒ� Ǜ� ǚǊǋǘǜǘǎǊǜǏǕǏǖ��
ǗǏǚǊǑǍǕǊǢǏǗǒǏ�ǔǘǗǞǒǎǏǗǠǒǊǕǦǗǥǟ�ǛǌǏǎǏǗǒǓ�
�� ǋǏǚǏǐǗǘǏ� ǒǛǙǘǕǦǑǘǌǊǗǒǏ� ǒǖǝǣǏǛǜǌǊ�� ǎǘǌǏǚǏǗǗǘǍǘ�
ǚǊǋǘǜǘǎǊǜǏǕǏǖ�
�� ǛǘǎǏǓǛǜǌǒǏ� ǙǘǌǥǢǏǗǒǨ� ǙǚǘǒǑǌǘǎǒǜǏǕǦǗǘǛǜǒ�
ǙǚǏǎǙǚǒǩǜǒǩ�
�� ǛǘǋǕǨǎǏǗǒǏ� ǙǚǊǌǒǕ� ǜǏǟǗǒǔǒ� ǋǏǑǘǙǊǛǗǘǛǜǒ� ǒ� ǘǟǚǊǗǥ�
ǑǎǘǚǘǌǦǩ�ǗǊ�ǚǊǋǘǜǏ�

14� ƴǊǔǘǌǥ� ǖǊǔǛǒǖǊǕǦǗǥǏ� ǙǚǏǎǏǕǥ�
ǘǋǥǡǗǘǍǘ�ǙǏǚǒǘǎǊ�ǚǊǋǘǜǥ"
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��ƸǋǥǡǗǥǓ�ǙǏǚǒǘǎ�ǚǊǋǘǜǥ�ǗǏ�ǖǘǐǏǜ�ǙǚǏǌǥǢǊǜǦ���ǡǊǛǘǌ�
ǌ� ǎǏǗǦ� ǒ� ��� ǡǊǛǘǌ� ǌ� ǗǏǎǏǕǨ�� Ƭ� ǔǊǡǏǛǜǌǏ� ǒǛǔǕǨǡǏǗǒǩ�
ǎǘǙǝǛǔǊǨǜǛǩ� ��� ǖǒǗǝǜ� ǎǕǩ� ǑǊǌǏǚǢǏǗǒǩ� ǑǊǎǊǗǒǩ� ǒǕǒ�
Ǚǚǘǡǒǟ�ǝǐǏ�ǗǊǡǊǜǥǟ�ǒ�ǗǏǑǊǔǘǗǡǏǗǗǥǟ�ǘǙǏǚǊǠǒǓ��ƬǖǏǛǜǏ�
Ǜ�ǜǏǖ�ǜǊǔǘǏ�ǎǘǙǝǣǏǗǒǏ�ǗǘǛǒǜ�ǒǛǔǕǨǡǒǜǏǕǦǗǥǓ�ǟǊǚǊǔǜǏǚ��
Ǚǚǒ�ǧǜǘǖ�ǎǘǙǘǕǗǒǜǏǕǦǗǥǓ�ǜǚǝǎ�ǎǘǕǐǏǗ�ǋǥǜǦ�ǘǙǕǊǡǏǗ�Ǚǘ�
ǎǘǛǜǒǐǏǗǒǒ� ǡǏǜǥǚǪǟ� ǡǊǛǘǌ� ǒǕǒ� ǌ� ǔǘǗǠǏ� ǔǊǕǏǗǎǊǚǗǘǍǘ�
ǍǘǎǊ�
�� ƸǋǥǡǗǥǓ� ǙǏǚǒǘǎ� ǏǐǏǎǗǏǌǗǘǓ� ǚǊǋǘǜǥ� ǚǊǋǘǜǗǒǔǊ��
ǌǥǙǘǕǗǩǨǣǏǍǘ� ǚǊǋǘǜǝ� ǒǛǔǕǨǡǒǜǏǕǦǗǘ� ǌ� ǎǗǒ� ǗǏǎǏǕǒ��
ǩǌǕǩǨǣǒǏǛǩ� ǌǥǟǘǎǗǥǖǒ� ǎǕǩ� ǋǘǕǦǢǒǗǛǜǌǊ� ǚǊǋǘǜǗǒǔǘǌ�
ǙǚǏǎǙǚǒǩǜǒǩ� ǒǕǒ� ǑǊǌǏǎǏǗǒǩ�� ǖǘǐǏǜ� ǋǥǜǦ� ǝǌǏǕǒǡǏǗ�
ǎǘ� ǡǏǜǥǚǪǟ� ǡǊǛǘǌ� ǌ� ǎǏǗǦ�� ǋǏǑ� ǝǣǏǚǋǊ� ǎǕǩ� ǙǘǕǘǐǏǗǒǓ�
ǔǘǕǕǏǔǜǒǌǗǘǍǘ�ǎǘǍǘǌǘǚǊ�

15   ƴǊǔǒǖ�ǎǘǕǐǏǗ�ǋǥǜǦ�ǏǐǏǎǗǏǌǗǥǓ�ǘǜǎǥǟ"

ƺǊǋǘǜǗǒǔ�ǒǖǏǏǜ�ǙǚǊǌǘ�ǗǊ�ǘǜǎǥǟ�ǌ�ǜǏǡǏǗǒǏ����ǡǊǛǘǌ�Ǚǘǎǚǩǎ�
ǖǏǐǎǝ� ǎǌǝǖǩ� ǚǊǋǘǡǒǖǒ� ǙǏǚǒǘǎǊǖǒ�� ǑǊ� ǒǛǔǕǨǡǏǗǒǏǖ�
ǛǕǏǎǝǨǣǒǟ�ǛǕǝǡǊǏǌ��ǔǘǍǎǊ�ǘǗǘ�ǗǏ�ǙǚǒǖǏǗǩǏǜǛǩ�
�� ǌ� ǘǜǗǘǢǏǗǒǒ� ǚǊǋǘǜǗǒǔǊ�� ǑǊǗǒǖǊǨǣǏǍǘ�
ǊǎǖǒǗǒǛǜǚǊǜǒǌǗǝǨ� ǒǕǒ� ǚǝǔǘǌǘǎǩǣǝǨ� ǎǘǕǐǗǘǛǜǦ� ǒǕǒ�
Ǜ� ǙǚǊǌǘǖ� ǗǊ� ǛǊǖǘǛǜǘǩǜǏǕǦǗǘǏ� ǙǚǒǗǩǜǒǏ� ǚǏǢǏǗǒǓ��
ǘǛǌǘǋǘǐǎǪǗǗǘǍǘ�ǘǜ�ǛǘǋǕǨǎǏǗǒǩ�ǚǊǋǘǡǏǍǘ�ǍǚǊǞǒǔǊ�
��Ǚǚǒ�ǗǏǘǋǟǘǎǒǖǘǛǜǒ�ǌǥǙǘǕǗǏǗǒǩ�ǎǘǙǘǕǗǒǜǏǕǦǗǘǓ�ǚǊǋǘǜǥ�
ǒǑ�ǑǊ�ǞǘǚǛ�ǖǊǐǘǚǗǥǟ�ǘǋǛǜǘǩǜǏǕǦǛǜǌ��Ǌ�ǜǊǔǐǏ�ǎǕǩ�ǝǛǜǚǊǗǏǗǒǩ�
ǗǏǒǛǙǚǊǌǗǘǛǜǒ� ǒǕǒ� ǙǚǏǎǘǜǌǚǊǣǏǗǒǩ� ǛǏǚǦǪǑǗǘǍǘ�
ǝǣǏǚǋǊ� ǎǕǩ� ǙǚǏǎǙǚǒǩǜǒǩ� ǒ� ǏǍǘ� ǐǒǑǗǏǛǙǘǛǘǋǗǘǛǜǒ� ǌ�
ǚǏǑǝǕǦǜǊǜǏ� ǊǌǊǚǒǒ� ǒǕǒ� ǗǊǕǒǡǒǩ� ǚǒǛǔǊ� ǜǊǔǘǓ� ǊǌǊǚǒǒ�
�� ǔǘǍǎǊ� ǘǋǥǡǗǥǓ� ǙǏǚǒǘǎ� ǚǊǋǘǜǥ� ǚǊǑǋǒǜ� ǗǊ� ǡǊǛǜǒ� ǗǊ�
ǙǚǘǜǩǐǏǗǒǒ�ǌǛǏǍǘ�ǎǗǩ��Ǚǚǒ�ǗǊǎǕǏǐǊǣǏǖ�ǘǋǘǛǗǘǌǊǗǒǒ��ǌ
ǛǒǕǝ� ǘǛǘǋǏǗǗǘǛǜǏǓ� ǘǛǝǣǏǛǜǌǕǩǏǖǘǓ� ǎǏǩǜǏǕǦǗǘǛǜǒ�

�� ǌ� ǘǜǗǘǢǏǗǒǒ� ǜǚǝǎǊ�� ǔǘǜǘǚǥǓ� ǟǊǚǊǔǜǏǚǒǑǝǏǜǛǩ�
ǗǏǘǋǟǘǎǒǖǘǛǜǦǨ� ǗǏǙǚǏǚǥǌǗǘǍǘ� ǘǋǏǛǙǏǡǏǗǒǩ� ǝǛǕǝǍǒ�
ǒǕǒ� ǙǚǘǒǑǌǘǎǛǜǌǊ�� Ǌ� ǜǊǔǐǏ� ǌ� ǛǕǝǡǊǏ� ǙǚǘǍǗǘǑǒǚǝǏǖǘǍǘ�

ǝǌǏǕǒǡǏǗǒǩ�ǘǋǤǏǖǘǌ�ǚǊǋǘǜǥ��ǔǊǔ��ǗǊǙǚǒǖǏǚ��ǌ� ǜǝǚǒǑǖǏ��
Ǚǚǒ� ǝǛǕǘǌǒǒ�� ǡǜǘ� ǔǘǕǕǏǔǜǒǌǗǥǓ� ǎǘǍǘǌǘǚ� ǍǊǚǊǗǜǒǚǝǏǜ�
ǚǊǋǘǜǗǒǔǝ� ǌ� ǔǊǡǏǛǜǌǏ� ǔǘǖǙǏǗǛǊǠǒǒ� ǚǊǌǗǘǠǏǗǗǥǓ�
ǙǏǚǒǘǎ�ǘǜǎǥǟǊ�ǒ�ǝǛǜǊǗǊǌǕǒǌǊǏǜ�ǙǏǚǒǘǎ��ǔǘǍǎǊ�ǧǜǘǜ�ǘǜǎǥǟ�
ǙǚǏǎǘǛǜǊǌǕǩǏǜǛǩ�

16   ƴǊǔǒǖ� ǎǘǕǐǏǗ� ǋǥǜǦ� ǏǐǏǗǏǎǏǕǦǗǥǓ�
ǘǜǎǥǟ"

ƺǊǋǘǜǗǒǔ� ǒǖǏǏǜ� ǙǚǊǌǘ�� Ǚǘ� ǖǏǗǦǢǏǓ� ǖǏǚǏ�� ǗǊ� ǘǎǒǗ�
ǌǥǟǘǎǗǘǓ� ǎǏǗǦ� ǌ� ǗǏǎǏǕǨ�� ǔǘǜǘǚǥǖ� ǎǘǕǐǗǘ� ǋǥǜǦ�
ǌǘǛǔǚǏǛǏǗǦǏ��ǑǊ�ǒǛǔǕǨǡǏǗǒǏǖ�ǘǛǘǋǥǟ�ǛǕǝǡǊǏǌ��ǛǌǩǑǊǗǗǥǟ�
Ǜ�ǌǥǙǘǕǗǩǏǖǘǓ�ǚǊǋǘǜǘǓ� �ǗǊǙǚǒǖǏǚ��ǘǟǚǊǗǊ�ǒǕǒ�ǝǋǘǚǔǊ��
ǌǥǛǜǊǌǔǊ�ǒǕǒ�ǩǚǖǊǚǔǊ�ǒ�ǜ��Ǚ���
Ƭ� ǔǘǕǕǏǔǜǒǌǗǘǖ� ǎǘǍǘǌǘǚǏ� ǎǕǩ� ǔǊǐǎǘǓ� ǘǜǚǊǛǕǒ� ǖǘǐǏǜ�
ǋǥǜǦ�ǙǚǏǎǝǛǖǘǜǚǏǗ�ǎǌǝǟǎǗǏǌǗǥǓ�ǏǐǏǗǏǎǏǕǦǗǥǓ�ǘǜǎǥǟ�

17 ƮǘǕǐǗǥ� Ǖǒ� ǚǊǋǘǜǗǒǔǒ� ǌǥǙǘǕǗǩǜǦ�
ǎǘǙǘǕǗǒǜǏǕǦǗǝǨ�ǚǊǋǘǜǝ"

ƸǋǥǡǗǘ�ǚǊǋǘǜǗǒǔǒ�ǘǋǩǑǊǗǥ�ǌǥǙǘǕǗǩǜǦ�ǎǘǙǘǕǗǒǜǏǕǦǗǝǨ�
ǚǊǋǘǜǝ��ǘǍǚǊǗǒǡǏǗǗǝǨ�ǎǌǝǖǩ�ǡǊǛǊǖǒ�ǌ�ǘǋǥǡǗǥǓ�ǚǊǋǘǡǒǓ�
ǎǏǗǦ��ǑǊ�ǒǛǔǕǨǡǏǗǒǏǖ�ǛǕǏǎǝǨǣǒǟ�ǛǕǝǡǊǏǌ�
�� ǔǘǍǎǊ� ǚǊǋǘǜǗǒǔ� ǙǚǘǛǒǜ� ǘǜǙǝǛǜǒǜǦ� ǏǍǘ� Ǜ� ǚǊǋǘǜǥ� Ǚǘ�
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ǝǌǊǐǒǜǏǕǦǗǥǖ�ǙǚǒǡǒǗǊǖ�
�� ǔǘǍǎǊ� ǚǏǡǦ� ǒǎǏǜ� ǘ� ǋǏǚǏǖǏǗǗǥǟ� ǚǊǋǘǜǗǒǠǊǟ� ǒǕǒ�
ǚǊǋǘǜǗǒǠǊǟ� Ǜ� ǎǏǜǦǖǒ� ǌ� ǌǘǑǚǊǛǜǏ� ǎǘ� ��� ǖǏǛǩǠǏǌ��
ǗǏǛǘǌǏǚǢǏǗǗǘǕǏǜǗǒǟ� ǒǕǒ� ǚǊǋǘǜǗǒǔǊǟ� Ǜ� ǞǒǑǒǡǏǛǔǒǖ�
ǗǏǎǘǛǜǊǜǔǘǖ�ǒǕǒ�ǟǚǘǗǒǡǏǛǔǒǖ�ǑǊǋǘǕǏǌǊǗǒǏǖ�

18  �ƴǘǍǎǊ�ǚǊǋǘǜǗǒǔ�ǖǘǐǏǜ�ǌǘǛǙǘǕǦǑǘǌǊǜǦǛǩ�
ǘǜǙǝǛǔǘǖ"

ƸǜǙǝǛǔǊ� ǑǊ�ǙǚǏǎǥǎǝǣǒǓ� Ǎǘǎ�ǎǘǕǐǗǥ�ǒǛǙǘǕǦǑǘǌǊǜǦǛǩ�ǎǘ�
ǙǏǚǌǘǍǘ�ǩǗǌǊǚǩ�ǔǊǐǎǘǍǘ�ǍǘǎǊ��ƸǎǗǊǔǘ�ǌ�Ǎǘǎ�ǙǚǒǗǩǜǒǩ�ǗǊ�
ǚǊǋǘǜǝ�ǚǊǋǘǜǗǒǔ�ǖǘǐǏǜ�ǌǘǛǙǘǕǦǑǘǌǊǜǦǛǩ�ǎǌǝǖǩ�ǚǊǋǘǡǒǖǒ�
ǎǗǩǖǒ� ǑǊ� ǔǊǐǎǥǓ� ǖǏǛǩǠ� ǙǚǘǎǘǕǐǒǜǏǕǦǗǘǛǜǒ� ǎǘǍǘǌǘǚǊ�
�ǖǊǔǛǒǖǝǖ����ǎǗǏǓ��Ǚǘ�ǒǛǜǏǡǏǗǒǒ�ǢǏǛǜǒ�ǙǘǕǗǥǟ�ǖǏǛǩǠǏǌ��
ǘǜǚǊǋǘǜǊǗǗǥǟ�Ǚǘ�ǎǘǍǘǌǘǚǝ��ƯǛǕǒ�ǧǜǘǜ�Ǜǚǘǔ�ǙǏǚǏǟǘǎǒǜ����
ǎǏǔǊǋǚǩ�� ǘǜǙǝǛǔ� ǖǘǐǗǘ� ǌǑǩǜǦ� ǎǘ� ��� ǒǨǗǩ� ǛǕǏǎǝǨǣǏǍǘ�
ǍǘǎǊ�
ƯǛǕǒ� Ǜǚǘǔ� ǎǏǓǛǜǌǒǩ� ǎǘǍǘǌǘǚǊ� ǖǏǗǏǏ� ǢǏǛǜǒ� ǖǏǛǩǠǏǌ��
ǘǜǙǝǛǔ� ǖǘǐǗǘ� ǌǑǩǜǦ� ǗǏǙǘǛǚǏǎǛǜǌǏǗǗǘ� ǎǘ� ǑǊǌǏǚǢǏǗǒǩ�
ǎǘǍǘǌǘǚǊ�ǒǑ�ǚǊǛǡǪǜǊ�ǎǌǊ�ǎǗǩ�ǑǊ�ǔǊǐǎǥǓ�ǖǏǛǩǠ�

19 – ƴǊǔǘǌǥ� ǝǌǊǐǒǜǏǕǦǗǥǏ� ǙǚǒǡǒǗǥ� ǎǕǩ�
ǘǜǛǝǜǛǜǌǒǩ�ǗǊ�ǚǊǋǘǜǏ"

ƴ�ǝǌǊǐǒǜǏǕǦǗǥǖ�ǙǚǒǡǒǗǊǖ�ǘǜǗǘǛǩǜǛǩ�
��ǑǊǔǕǨǡǏǗǒǏ�ǋǚǊǔǊ��ǌ�ǜǏǡǏǗǒǏ����ǎǗǏǓ�Ǚǘǎǚǩǎ��
�� ǛǖǏǚǜǦ� ǛǝǙǚǝǍǊ�ǛǝǙǚǝǍǒ�� ǚǘǎǛǜǌǏǗǗǒǔǊ� ǒǕǒ�
ǛǌǘǓǛǜǌǏǗǗǒǔǊ�
��ǗǏǘǋǟǘǎǒǖǘǛǜǦ�ǩǌǔǒ�ǚǊǋǘǜǗǒǔǊ�ǛǜǝǎǏǗǜǊ�ǗǊ�ǧǔǑǊǖǏǗ�
�� ǋǘǕǏǑǗǦ�� ǗǏǛǡǊǛǜǗǥǓ� ǛǕǝǡǊǓ� ǒǕǒ� ǌǥǙǘǕǗǏǗǒǏ�
ǝǛǜǊǗǘǌǕǏǗǗǘǍǘ�ǑǊǔǘǗǘǖ�ǘǋǩǑǊǜǏǕǦǛǜǌǊ� �ǗǊǙǚǒǖǏǚ��ǩǌǔǊ�
ǌ�Ǜǝǎ��
�� ǘǔǊǑǊǗǒǏ� ǗǏǘǜǕǊǍǊǜǏǕǦǗǘǓ� ǒ� ǔǚǊǓǗǏ� ǗǏǘǋǟǘǎǒǖǘǓ�
Ǚǘǖǘǣǒ�ǡǕǏǗǝ�ǛǏǖǦǒ�
�� ǙǘǛǏǣǏǗǒǏ� ǢǔǘǕǥ� �ǎǘ� ǡǏǜǥǚǪǟ� ǡǊǛǘǌ� ǑǊ� ǡǏǜǌǏǚǜǦ� ǗǊ�
ǔǊǐǎǘǍǘ�ǗǏǛǘǌǏǚǢǏǗǗǘǕǏǜǗǏǍǘ��
��ǌǥǙǘǕǗǏǗǒǏ�ǛǘǘǜǌǏǜǛǜǌǝǨǣǒǟ�ǞǝǗǔǠǒǓ�ǙǚǏǎǛǜǊǌǒǜǏǕǩǖǒ�
ǚǊǋǘǜǗǒǔǘǌ�ǛǌǏǚǟ�ǔǚǏǎǒǜǊ�ǡǊǛǘǌ�
�� ǚǊǋǘǜǗǒǔ� ǩǌǕǩǏǜǛǩ� ǔǊǗǎǒǎǊǜǘǖ� ǗǊ� ǘǋǣǏǛǜǌǏǗǗǝǨ�
ǎǘǕǐǗǘǛǜǦ�ǛǘǍǕǊǛǗǘ�ǒǑǋǒǚǊǜǏǕǦǗǘǖǝ�ǑǊǔǘǗǘǎǊǜǏǕǦǛǜǌǝ�
��ǚǊǑǚǏǢǏǗǒǏ�ǒǕǒ�ǛǘǍǕǊǛǒǏ�ǚǊǋǘǜǘǎǊǜǏǕǩ�
��ǚǊǛǛǖǊǜǚǒǌǊǏǖǥǏ�ǑǊǔǘǗǘǖ�ǔǊǔ�ǜǊǔǘǌǥǏ�

20   ǁǜǘ�ǜǊǔǘǏ�ǌǘǑǗǊǍǚǊǐǎǏǗǒǏ�ǒ�ǔǊǔǘǌǥ�ǏǍǘ�
ǛǘǛǜǊǌǗǥǏ�ǡǊǛǜǒ"

ƬǘǑǗǊǍǚǊǐǎǏǗǒǏ�ȃ� ǧǜǘ� ǙǕǊǜǊ�� ǔǘǜǘǚǝǨ� ǚǊǋǘǜǗǒǔ� ǒǖǏǏǜ�
ǙǚǊǌǘ� ǙǘǕǝǡǒǜǦ� ǑǊ� ǛǌǘǓ� ǜǚǝǎ�� ǘǗǊ� ǌǔǕǨǡǊǏǜ� ǋǊǑǘǌǘǏ�
ǌǘǑǗǊǍǚǊǐǎǏǗǒǏ�ǒ� ǎǚǝǍǒǏ� ǚǏǍǝǕǩǚǗǥǏ�ǒ� ǙǏǚǒǘǎǒǡǏǛǔǒǏ�
ǌǥǙǕǊǜǥ�ǌ�ǎǏǗǏǐǗǘǓ�ǒǕǒ�ǗǊǜǝǚǊǕǦǗǘǓ�ǞǘǚǖǏ�
ƻǘǛǜǊǌǗǥǖǒ� ǡǊǛǜǩǖǒ� ǌǘǑǗǊǍǚǊǐǎǏǗǒǩ� ǛǡǒǜǊǨǜǛǩ�
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ǔǘǖǊǗǎǒǚǘǌǘǡǗǥǏ�� ǙǘǛǘǋǒǏ� ǗǊ� ǙǘǏǑǎǔǒ�� ǜǚǊǗǛǙǘǚǜǗǥǏ�
ǚǊǛǟǘǎǥ��ǙǘǛǘǋǒǏ�ǗǊ�ǛǕǝǡǊǓ�ǘǢǒǋǔǒ��ǙǘǛǘǋǒǏ�ǗǊ�ǙǒǜǊǗǒǏ�
ǒ�ǎǚ�

21� ƴǊǔ� ǖǘǐǗǘ� ǙǚǏǔǚǊǜǒǜǦ� ǜǚǝǎǘǌǘǓ�
ǎǘǍǘǌǘǚ"

ƹǚǏǔǚǊǣǏǗǒǏ�ǜǚǝǎǘǌǘǍǘ�ǎǘǍǘǌǘǚǊ�ǌǘǑǖǘǐǗǘ�ǌ�ǛǕǝǡǊǏ�
��ǒǛǜǏǡǏǗǒǩ�ǛǚǘǔǊ�ǎǏǓǛǜǌǒǩ�
��ǘǜǑǥǌǊ�
��ǝǌǘǕǦǗǏǗǒǩ�Ǚǘ�ǌǒǗǏ�ǚǊǋǘǜǗǒǔǊ�
��ǔǘǕǕǏǔǜǒǌǗǘǍǘ�ǝǌǘǕǦǗǏǗǒǩ�
��ǝǌǘǕǦǗǏǗǒǩ�Ǚǘ�ǙǚǒǡǒǗǏ�ǛǘǔǚǊǣǏǗǒǩ�ǚǊǋǘǡǏǍǘ�ǖǏǛǜǊ�
��ǝǌǘǕǦǗǏǗǒǩ�Ǚǘ�ǙǚǒǡǒǗǏ�ǗǏǛǘǘǜǌǏǜǛǜǌǒǩ�ǎǘǕǐǗǘǛǜǒ�
��ǚǊǛǜǘǚǐǏǗǒǩ��Ǜ�ǘǋǚǊǜǗǘǓ�ǛǒǕǘǓ��ǚǊǋǘǜǗǒǔǘǖ�
��ǚǊǛǜǘǚǐǏǗǒǩ�ǚǊǋǘǜǗǒǔǘǖ�

22 �ƴǊǔǒǏ�ǎǘǔǝǖǏǗǜǥ�ǌǥǎǊǨǜǛǩ�ǚǊǋǘǜǗǒǔǝ�
Ǚǚǒ�ǙǚǏǔǚǊǣǏǗǒǒ�ǜǚǝǎǘǌǘǍǘ�ǎǘǍǘǌǘǚǊ"

ƺǊǋǘǜǘǎǊǜǏǕǦ� ǎǘǕǐǏǗ� ǌǥǎǊǜǦ� ǚǊǋǘǜǗǒǔǝ� ǛǙǚǊǌǔǝ� Ǜ�
ǖǏǛǜǊ� ǚǊǋǘǜǥ�� Ǌ� ǜǊǔǐǏ� Ǚǘ� ǏǍǘ� ǙǚǘǛǦǋǏ� ǑǊǩǌǕǏǗǒǏ� Ǚǘ�
ǞǘǚǖǏ� 53� ����� ǛǒǛǜǏǖǥ� ǛǘǠǒǊǕǦǗǘǍǘ� ǛǜǚǊǟǘǌǊǗǒǩ� ǒ�
ǎǘǙǘǕǗǒǜǏǕǦǗǘǏ� ǑǊǩǌǕǏǗǒǏ� ǎǕǩ� ǑǊǜǚǏǋǘǌǊǗǒǩ� ǙǘǛǘǋǒǩ�
Ǚǘ�ǋǏǑǚǊǋǘǜǒǠǏ�

23� � � ƬǙǚǊǌǏ� Ǖǒ� ǚǊǋǘǜǘǎǊǜǏǕǦ� ǝǌǘǕǒǜǦ� ǋǏǑ�
ǝǌǊǐǒǜǏǕǦǗǘǓ�ǙǚǒǡǒǗǥ"

ƺǊǋǘǜǘǎǊǜǏǕǦ� ǗǏ� ǌǙǚǊǌǏ� ǝǌǘǕǦǗǩǜǦ� ǋǏǑ� ǝǌǊǐǒǜǏǕǦǗǘǓ�
ǙǚǒǡǒǗǥ� Ǖǒǋǘ� Ǚǘ� ǙǘǕǒǜǒǡǏǛǔǒǖ� ǒǕǒ� ǒǎǏǘǕǘǍǒǡǏǛǔǒǖ�
ǖǘǜǒǌǊǖ�
ƽǌǊǐǒǜǏǕǦǗǥǖǒ�ǙǚǒǡǒǗǊǖǒ�ǎǕǩ�ǝǌǘǕǦǗǏǗǒǩ�ǛǡǒǜǊǨǜǛǩ�
�� ǙǚǘǜǒǌǘǑǊǔǘǗǗǘǏ� ǗǏǙǘǎǡǒǗǏǗǒǏ� ǙǚǒǔǊǑǊǖ�
ǌǥǢǏǛǜǘǩǣǒǟ�ǚǝǔǘǌǘǎǒǜǏǕǏǓ�
�� ǗǏǘǎǗǘǔǚǊǜǗǘǏ� ǙǘǎǛǜǚǏǔǊǜǏǕǦǛǜǌǘ� ǔ� ǔǘǗǞǕǒǔǜǊǖ� Ǜ�
ǚǊǋǘǜǗǒǔǊǖǒ�ǙǚǏǎǙǚǒǩǜǒǩ�
��ǗǊǗǏǛǏǗǒǏ�ǝǣǏǚǋǊ�ǌǊǐǗǥǖ�ǒǖǝǣǏǛǜǌǏǗǗǥǖ�ǒǗǜǏǚǏǛǊǖ�
ǔǘǖǙǊǗǒǒ�
��ǙǘǎǎǏǕǔǊ�ǛǙǚǊǌǘǔ�ǎǕǩ�ǘǙǚǊǌǎǊǗǒǩ�ǙǚǘǍǝǕǘǌ�
�� ǘǜǛǝǜǛǜǌǒǏ�ǗǊ�ǚǊǋǘǜǏ�ǋǏǑ� ǝǌǊǐǒǜǏǕǦǗǥǟ�ǙǚǒǡǒǗ�� ǏǛǕǒ��
Ǌ�� ǧǜǒǖ� ǙǚǏǎǙǚǒǩǜǒǨ� ǗǊǗǘǛǒǜǛǩ� ǛǏǚǦǏǑǗǥǓ� ǝǣǏǚǋ� ǒǕǒ�
ǛǘǑǎǊǏǜǛǩ�ǘǙǊǛǗǊǩ�ǎǕǩ�ǗǏǍǘ�ǛǒǜǝǊǠǒǩ��ǋ��ǡǒǛǕǘ�ǙǚǘǍǝǕǘǌ�
ǌ� ǔǊǐǎǘǖ�ǔǊǕǏǗǎǊǚǗǘǖ� Ǎǘǎǝ� ǎǘǛǜǒǍǊǏǜ�Ǚǩǜǒ�Ǚǘǎǚǩǎ�ǒǕǒ�
ǎǏǛǩǜǒ�Ǜ�ǙǏǚǏǚǥǌǊǖǒ�
�� ǍǚǝǋǘǏ�ǗǏǛǘǋǕǨǎǏǗǒǏ�ǙǚǊǌǒǕ� ǜǏǟǗǒǔǒ�ǋǏǑǘǙǊǛǗǘǛǜǒ�ǒ�
ǘǟǚǊǗǥ�ǑǎǘǚǘǌǦǩ�

24� �Ƭ�ǔǊǔǒǟ�ǛǕǝǡǊǩǟ�ǝǌǘǕǦǗǏǗǒǏ�ǛǡǒǜǊǏǜǛǩ�
ǗǏǑǊǔǘǗǗǥǖ"

ƽǌǘǕǦǗǏǗǒǏ�ǚǊǋǘǜǘǎǊǜǏǕǏǖ�ǗǏǑǊǔǘǗǗǘ��ǏǛǕǒ�
�� ǘǗǘ� ǌǥǑǌǊǗǘ� ǙǘǕǒǜǒǡǏǛǔǒǖǒ�� ǒǎǏǘǕǘǍǒǡǏǛǔǒǖǒ��
ǧǜǗǒǡǏǛǔǒǖǒ�ǒǕǒ�ǚǏǕǒǍǒǘǑǗǥǖǒ�ǖǘǜǒǌǊǖǒ�
��ǙǚǒǡǒǗǊ�ǝǌǘǕǦǗǏǗǒǩ�ǛǘǡǜǏǗǊ�ǗǏǘǋǘǛǗǘǌǊǗǗǘǓ�
��Ǐǖǝ�ǗǏ�ǙǚǏǎǢǏǛǜǌǘǌǊǕǊ�ǛǘǘǜǌǏǜǛǜǌǝǨǣǊǩ�ǙǚǘǠǏǎǝǚǊ�
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�� ǗǏ� ǋǥǕǘ� ǑǊǜǚǏǋǘǌǊǗǘ� ǙǚǏǎǌǊǚǒǜǏǕǦǗǘǏ� ǑǊǔǕǨǡǏǗǒǏ�
ƴǘǖǒǛǛǒǒ� Ǚǘ� ǌǘǙǚǘǛǊǖ� ǚǊǌǏǗǛǜǌǊ� ǌ� ǜǚǝǎǏ� ǒ� ǑǊǗǩǜǘǛǜǒ�
�&Ζ7(�� ǌ� ǘǜǗǘǢǏǗǒǒ� ǋǏǚǏǖǏǗǗǥǟ�� ǚǘǐǏǗǒǠ�� ǔǘǚǖǩǣǒǟ�
ǖǊǜǏǚǏǓ�ǒǕǒ�ǚǊǋǘǜǗǒǔǘǌ�ǌ�ǜǏǡǏǗǒǏ�ǗǊǡǊǕǦǗǘǍǘ�ǙǏǚǒǘǎǊ�
ǘǜǙǝǛǔǊ�Ǚǘ�ǚǘǐǎǏǗǒǨ�ǚǏǋǪǗǔǊ�

25� Ƭ� ǔǊǔǒǟ� ǛǕǝǡǊǩǟ� ǚǊǋǘǜǗǒǔ� ǖǘǐǏǜ�
ǜǚǏǋǘǌǊǜǦ� ǙǚǏǔǚǊǣǏǗǒǩ� ǜǚǝǎǘǌǘǍǘ�
ǎǘǍǘǌǘǚǊ� Ǜ� ǙǚǊǌǘǖ� ǗǊ� ǔǘǖǙǏǗǛǊǠǒǨ� �Ǚǘ�
ǝǌǊǐǒǜǏǕǦǗǘǓ�ǙǚǒǡǒǗǏ�"

ƺǊǋǘǜǗǒǔ� ǖǘǐǏǜ� ǙǘǜǚǏǋǘǌǊǜǦ� ǙǚǏǔǚǊǣǏǗǒǩ� ǎǘǍǘǌǘǚǊ�
Ǜ� ǙǚǊǌǘǖ� ǗǊ� ǔǘǖǙǏǗǛǊǠǒǨ� Ǚǚǒ� ǗǊǕǒǡǒǒ� ǝǌǊǐǒǜǏǕǦǗǥǟ�
ǙǚǒǡǒǗ�
Ƹǋ�ǧǜǘǖ�ǘǗ�ǎǘǕǐǏǗ�ǛǘǘǋǣǒǜǦ�ǚǊǋǘǜǘǎǊǜǏǕǨ�ǌ�ǙǒǛǦǖǏǗǗǘǓ�
ǞǘǚǖǏ�Ǜ�ǛǘǋǕǨǎǏǗǒǏǖ�Ǜǚǘǔǘǌ��ǙǚǏǎǝǛǖǘǜǚǏǗǗǥǟ�ǑǊǔǘǗǘǖ�
ǎǕǩ�ǔǊǐǎǘǍǘ�ǛǕǝǡǊǩ��ǒ�ǝǔǊǑǊǗǒǏǖ�ǙǚǒǡǒǗ��ǗǊǙǚǒǖǏǚ�
�� ǍǚǝǋǘǏ� ǗǊǚǝǢǏǗǒǏ� ǛǌǘǏǌǚǏǖǏǗǗǘǓ� ǌǥǙǕǊǜǥ�
ǌǘǑǗǊǍǚǊǐǎǏǗǒǩ�
�� ǍǚǝǋǘǏ� ǗǊǚǝǢǏǗǒǏ� ǝǑǊǔǘǗǏǗǗǥǟ� ǒǕǒ� ǎǘǍǘǌǘǚǗǥǟ�
ǍǊǚǊǗǜǒǓ�ǚǊǋǘǜǗǒǔǊ�
��ǗǏǙǚǊǌǘǖǏǚǗǘǏ�ǙǚǒǖǏǗǏǗǒǏ�ǌǑǥǛǔǊǗǒǩ�
��ǍǚǝǋǘǏ�ǗǏǛǘǋǕǨǎǏǗǒǏ�ǝǛǕǘǌǒǓ�ǜǏǟǗǒǔǒ�ǋǏǑǘǙǊǛǗǘǛǜǒ�ǒ�
ǘǟǚǊǗǥ�ǑǎǘǚǘǌǦǩ�
�� ǙǚǘǜǒǌǘǙǚǊǌǗǘǏ� ǗǊǗǏǛǏǗǒǏ� ǝǣǏǚǋǊ� ǌǊǐǗǥǖ�
ǒǖǝǣǏǛǜǌǏǗǗǥǖ�ǒǗǜǏǚǏǛǊǖ�ǚǊǋǘǜǗǒǔǊ�
�� ǘǛǔǘǚǋǕǏǗǒǏ� ǞǒǑǒǡǏǛǔǘǓ� ǒ� ǖǘǚǊǕǦǗǘǓ�
ǗǏǙǚǒǔǘǛǗǘǌǏǗǗǘǛǜǒ�� Ǜǌǘǋǘǎǥ�� ǡǏǛǜǒ� ǒ� ǎǘǛǜǘǒǗǛǜǌǊ�
ǚǊǋǘǜǗǒǔǊ�� ǗǊǗǏǛǪǗǗǘǏ� ǚǊǋǘǜǘǎǊǜǏǕǏǖ� ǒǕǒ� ǏǍǘ�
ǙǚǏǎǛǜǊǌǒǜǏǕǏǖ�ǒ�ǗǊǔǊǑǝǏǖǘǏ�Ǚǘ�ǑǊǔǘǗǝ�

26� ƴǊǔǒǖ� ǘǋǚǊǑǘǖ� ǚǊǋǘǜǗǒǔ� ǖǘǐǏǜ�
ǚǊǛǜǘǚǍǗǝǜǦ� ǎǘǍǘǌǘǚ� ǋǏǑ� ǝǌǊǐǒǜǏǕǦǗǘǓ�
ǙǚǒǡǒǗǥ"

ƺǊǋǘǜǗǒǔ�ǖǘǐǏǜ�ǚǊǛǜǘǚǍǗǝǜǦ�ǎǘǍǘǌǘǚ�ǋǏǑ�ǝǌǊǐǒǜǏǕǦǗǘǓ�
ǙǚǒǡǒǗǥ�ǙǘǛǚǏǎǛǜǌǘǖ�ǝǌǏǎǘǖǕǏǗǒǩ�ǌ�ǙǒǛǦǖǏǗǗǘǓ�ǞǘǚǖǏ�
ǛǘǘǜǌǏǜǛǜǌǏǗǗǘ�ǑǊ����ǒǕǒ����ǎǗǏǓ�ǌ�ǑǊǌǒǛǒǖǘǛǜǒ�ǘǜ�ǜǘǍǘ��
ǒǖǏǏǜ�Ǖǒ�ǘǗ�ǚǊǋǘǡǒǓ�ǛǜǊǐ�ǎǘ�ǎǌǝǟ�ǕǏǜ�ǒǕǒ�ǋǘǕǏǏ�ǎǌǝǟ�ǕǏǜ�
Ƭ� ǘǜǗǘǢǏǗǒǒ� ǎǘǍǘǌǘǚǘǌ� ǗǊ� ǘǙǚǏǎǏǕǪǗǗǥǓ� Ǜǚǘǔ�
ǝǌǏǎǘǖǕǏǗǒǏ�ǗǊǙǚǊǌǕǩǏǜǛǩ�ǛǘǘǜǌǏǜǛǜǌǏǗǗǘ�ǑǊ����ǒǕǒ����
ǎǗǏǓ�ǌ� ǑǊǌǒǛǒǖǘǛǜǒ�ǘǜ� ǛǚǘǔǊ� ǎǏǓǛǜǌǒǩ�ǎǘǍǘǌǘǚǊ� �ǢǏǛǜǦ�
ǖǏǛǩǠǏǌ�ǒǕǒ�ǖǏǗǦǢǏ��
ƺǊǋǘǜǗǒǔ� ǖǘǐǏǜ� ǘǜǘǑǌǊǜǦ� ǚǊǛǜǘǚǐǏǗǒǏ� ǎǘǍǘǌǘǚǊ� ǌ�
ǜǏǡǏǗǒǏ� ǛǏǖǒ� ǎǗǏǓ� ǙǘǛǕǏ� ǙǘǕǝǡǏǗǒǩ� ǚǊǋǘǜǘǎǊǜǏǕǏǖ�
ǛǘǘǜǌǏǜǛǜǌǝǨǣǏǍǘ�ǛǘǘǋǣǏǗǒǩ�

27   ƴǊǔǘǓ�Ǜǚǘǔ�ǝǌǏǎǘǖǕǏǗǒǩ�ǘǋ�ǘǔǘǗǡǊǗǒǒ�
ǜǚǝǎǘǌǘǍǘ�ǎǘǍǘǌǘǚǊ�ǗǊ�ǘǙǚǏǎǏǕǪǗǗǥǓ�Ǜǚǘǔ�
ǒ�ǗǊ� ǔǊǔǝǨ�ǔǘǖǙǏǗǛǊǠǒǨ�ǚǊǋǘǜǗǒǔ�ǒǖǏǏǜ�
ǙǚǊǌǘ"

ƼǚǝǎǘǌǘǓ� ǎǘǍǘǌǘǚ� ǗǊ� ǘǙǚǏǎǏǕǪǗǗǥǓ� Ǜǚǘǔ� ǜǏǚǩǏǜ� ǛǒǕǝ�
Ǚǘ� ǒǛǜǏǡǏǗǒǒ� ǝǛǜǊǗǘǌǕǏǗǗǘǍǘ� ǛǚǘǔǊ� ǒǕǒ� ǙǏǚǒǘǎǊ� ǏǍǘ�
ǌǘǑǘǋǗǘǌǕǏǗǒǩ� Ǚǚǒ� ǝǛǕǘǌǒǒ�� ǡǜǘ� ǚǊǋǘǜǘǎǊǜǏǕǦ� ǒǕǒ�
ǚǊǋǘǜǗǒǔ�Ǜǘǘǋǣǒǜ�ǌǜǘǚǘǓ�ǛǜǘǚǘǗǏ�ǌ�ǙǒǛǦǖǏǗǗǘǓ�ǞǘǚǖǏ�
ǘ� ǛǌǘǏǖ�ǐǏǕǊǗǒǒ� ǙǚǏǔǚǊǜǒǜǦ� ǏǍǘ�� ǛǘǘǜǌǏǜǛǜǌǏǗǗǘ� ǑǊ� ���
ǎǗǏǓ� �ǚǊǋǘǜǘǎǊǜǏǕǦ�� ǒǕǒ� ǑǊ� ǌǘǛǏǖǦ� ǎǗǏǓ� �ǚǊǋǘǜǗǒǔ�� ǎǘ�
ǒǛǜǏǡǏǗǒǩ�ǧǜǘǍǘ�ǛǚǘǔǊ�
�� Ƭ� ǛǕǝǡǊǏ� ǘǔǘǗǡǊǗǒǩ� ǎǘǍǘǌǘǚǊ� ǗǊ� ǘǙǚǏǎǏǕǪǗǗǥǓ�
Ǜǚǘǔ� Ǚǘ� ǒǗǒǠǒǊǜǒǌǏ� ǚǊǋǘǜǘǎǊǜǏǕǩ� ǚǊǋǘǜǗǒǔ� ǒǖǏǏǜ�
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GUIA DOS DIREITOS E DEVERES
DOS TRABALHADORES IMIGRANTES

ǙǚǊǌǘ� ǗǊ� ǔǘǖǙǏǗǛǊǠǒǨ� ǌ� ǚǊǑǖǏǚǏ� ǜǚǪǟ� ǒǕǒ� ǎǌǝǟ� ǎǗǏǓ�
ǌǘǑǗǊǍǚǊǐǎǏǗǒǩ� ǑǊ� ǔǊǐǎǥǓ� ǖǏǛǩǠ� ǎǏǓǛǜǌǒǩ� ǎǘǍǘǌǘǚǊ� ǌ�
ǑǊǌǒǛǒǖǘǛǜǒ�ǘǜ�ǜǘǍǘ��ǗǏ�ǙǚǏǌǥǢǊǏǜ�Ǖǒ�ǘǗ�ǢǏǛǜǒǖǏǛǩǡǗǥǓ�
Ǜǚǘǔ�ǒǕǒ�ǐǏ�ǙǚǏǌǥǢǊǏǜ�

28� ƴǊǔǘǌǥ� ǙǚǊǌǊ� ǚǊǋǘǜǗǒǔǊ� ǌ� ǡǊǛǜǒ�
ǋǏǑǘǙǊǛǗǘǛǜǒ�ǒ�ǘǟǚǊǗǥ�ǑǎǘǚǘǌǦǩ�ǗǊ�ǚǊǋǘǜǏ"

ƺǊǋǘǜǗǒǔ� ǒǖǏǏǜ� ǙǚǊǌǘ� ǌǥǙǘǕǗǩǜǦ� ǚǊǋǘǜǝ� ǌ� ǝǛǕǘǌǒǩǟ��
ǘǋǏǛǙǏǡǒǌǊǨǣǒǟ� � ǋǏǑǘǙǊǛǗǘǛǜǦ�� ǍǒǍǒǏǗǝ� ǒ� ǘǟǚǊǗǝ�
ǑǎǘǚǘǌǦǩ�� ǙǘǕǝǡǊǜǦ� ǗǏǘǋǟǘǎǒǖǝǨ� � ǒǗǞǘǚǖǊǠǒǨ� ǒ�
ǘǋǝǡǏǗǒǏ�� ǗǊǚǩǎǝ� Ǜ� ǧǜǒǖ� ǚǊǋǘǜǗǒǔǒ� ǒǖǏǨǜ� ǙǚǊǌǘ�
ǌǥǋǒǚǊǜǦ�Ǜǌǘǒǟ�ǙǚǏǎǛǜǊǌǒǜǏǕǏǓ�ǌ�ǎǊǗǗǥǟ�ǘǋǕǊǛǜǩǟ�

29 ƴǊǔǘǌǥ� ǙǚǊǌǊ� ǚǊǋǘǜǗǒǔǊ� ǌ� ǘǜǗǘǢǏǗǒǒ�
ǙǚǘǞǏǛǛǒǘǗǊǕǦǗǘǍǘ�ǘǋǝǡǏǗǒǩ"

ƺǊǋǘǜǗǒǔ� ǒǖǏǏǜ� ǙǚǊǌǘ� ǏǐǏǍǘǎǗǘ� ǙǚǘǟǘǎǒǜǦ� ǛǕǏǎǝǨǣǏǏ�
ǛǏǚǜǒǞǒǠǒǚǘǌǊǗǗǘǏ�ǘǋǝǡǏǗǒǏ�
��Ǚǘ�ǋǏǛǛǚǘǡǗǥǖ�ǎǘǍǘǌǘǚǊǖ�ȃ�ǗǏ�ǖǏǗǏǏ����ǡǊǛǘǌ�
�� Ǚǘ� ǎǘǍǘǌǘǚǊǖ� ǗǊ� ǘǙǚǏǎǏǕǏǗǗǥǓ� Ǜǚǘǔ� �ǗǊ� ǙǏǚǒǘǎ��
ǚǊǌǗǥǓ� ǜǚǪǖ� ǖǏǛǩǠǊǖ� ǒǕǒ� ǋǘǕǦǢǏ�� ȃ� ǡǒǛǕǘ� ǡǊǛǘǌ�
ǙǚǘǙǘǚǠǒǘǗǊǕǦǗǘ� ǎǘǍǘǌǘǚǝ� ǌ� ǎǊǗǗǘǖ� Ǎǘǎǝ� ǒ� ǖǘǐǏǜ�
ǛǘǛǜǊǌǕǩǜǦ�ǖǏǗǏǏ����ǡǊǛǘǌ��ǙǚǏǎǝǛǖǘǜǚǏǗǗǥǟ�ǌǥǢǏ�

30  �ƴǊǔǘǌǥ�ǙǚǊǌǊ�ǚǊǋǘǜǊǨǣǒǟ�ǚǘǎǒǜǏǕǏǓ"

ƺǊǋǘǜǊǨǣǒǏ�ǚǘǎǒǜǏǕǒ�ǒǖǏǨǜ�ǛǕǏǎǝǨǣǒǏ�ǙǚǊǌǊ�
�� ǘǜǙǝǛǔ� ǌ� ǛǌǩǑǒ� Ǜ� ǔǕǒǗǒǡǏǛǔǒǖ� ǚǒǛǔǘǖ� ǌǘ� ǌǚǏǖǩ�
ǋǏǚǏǖǏǗǗǘǛǜǒ�
��ǘǜǙǝǛǔ�Ǚǘ�ǙǚǏǚǥǌǊǗǒǨ�ǋǏǚǏǖǏǗǗǘǛǜǒ�

��ǘǜǙǝǛǔ�Ǚǘ�ǚǘǐǎǏǗǒǨ�ǚǏǋǏǗǔǊ��ǕǨǋǘǓ�ǒǑ�ǌǒǎǘǌ��
��ǘǜǙǝǛǔ�Ǚǘ�ǝǛǥǗǘǌǕǏǗǒǨ�
��ǎǘǙǘǕǗǒǜǏǕǦǗǥǓ�ǘǜǙǝǛǔ�Ǚǘ�ǚǘǐǎǏǗǒǨ�ǚǏǋǏǗǔǊ� �ǕǨǋǘǓ�
ǒǑ�ǌǒǎǘǌ��
��ǙǘǛǏǣǏǗǒǏ�ǔǘǗǛǝǕǦǜǊǠǒǒ�ǌ�ǎǘǚǘǎǘǌǥǓ�ǙǏǚǒǘǎ�
�� ǘǜǙǝǛǔ� Ǜ� ǚǊǋǘǜǥ� ǎǕǩ� ǒǛǔǝǛǛǜǌǏǗǗǘǍǘ� ǒ� ǏǛǜǏǛǜǌǏǗǗǘǍǘ�
ǌǛǔǊǚǖǕǒǌǊǗǒǩ�
�� ǘǜǛǝǜǛǜǌǒǏ� ǗǊ� ǚǊǋǘǜǏ� ǎǕǩ� ǘǔǊǑǊǗǒǩ� Ǚǘǖǘǣǒ� ǛǥǗǝ�
ǎǘǡǏǚǒ�
��ǘǜǛǝǜǛǜǌǒǏ�ǗǊ�ǚǊǋǘǜǏ�ǎǕǩ�ǘǔǊǑǊǗǒǩ�Ǚǘǖǘǣǒ�ǌǗǝǔǝ�
��ǘǜǙǝǛǔ�Ǚǘ�ǝǟǘǎǝ�ǑǊ�ǚǏǋǪǗǔǘǖ�
��ǘǜǙǝǛǔ�Ǚǘ�ǝǟǘǎǝ�ǑǊ�ǚǏǋǪǗǔǘǖ�Ǜ�ǞǒǑǒǡǏǛǔǒǖ�ǗǏǎǘǛǜǊǜǔǘǖ�
ǒǕǒ�ǟǚǘǗǒǡǏǛǔǒǖ�ǑǊǋǘǕǏǌǊǗǒǏǖ�
�� ǗǏǙǘǕǗǥǓ� ǚǊǋǘǡǒǓ� ǎǏǗǦ� ǎǕǩ� ǚǊǋǘǜǗǒǔǊ�� ǗǏǛǝǣǏǍǘ�
ǛǏǖǏǓǗǥǏ�ǘǋǩǑǊǜǏǕǦǛǜǌǊ�
��ǍǒǋǔǘǏ�ǚǊǛǙǒǛǊǗǒǏ�ǎǕǩ�ǚǊǋǘǜǗǒǔǊ��ǗǏǛǝǣǏǍǘ�ǛǏǖǏǓǗǥǏ�
ǘǋǩǑǊǜǏǕǦǛǜǌǊ�
�� ǘǛǌǘǋǘǐǎǏǗǒǏ� ǘǜ� ǌǥǙǘǕǗǏǗǒǩ� ǚǊǋǘǜǥ� ǌ� ǚǏǐǒǖǏ�
ǊǎǊǙǜǒǚǝǏǖǘǛǜǒ�

ƹƺƲƶƯǁƪƷƲǉ�


ƹǚǒǖǏǡǊǗǒǏ� ��� Ƹǜ� ǙǘǕǘǐǏǗǒǓ� ǙǊǚǊǍǚǊǞǘǌ� �� ǒ� ��
ǘǛǌǘǋǘǐǎǏǗǥ� ǌǛǏ� ǒǗǘǛǜǚǊǗǗǥǏ� ǍǚǊǐǎǊǗǏ�� ǙǚǒǋǥǌǢǒǏ�
ǒǑ� ǍǘǛǝǎǊǚǛǜǌ�ǡǕǏǗǘǌ� ǏǌǚǘǙǏǓǛǔǘǍǘ� ǧǔǘǗǘǖǒǡǏǛǔǘǍǘ�
ǙǚǘǛǜǚǊǗǛǜǌǊ� ǒ� ǒǑ� ǛǜǚǊǗ�� ǔǘǜǘǚǥǏ� � ǘǋǏǛǙǏǡǒǌǊǨǜ�
ǚǊǌǏǗǛǜǌǘ�ǘǋǚǊǣǏǗǒǩ�Ǜ�ǍǚǊǐǎǊǗǊǖǒ�ƹǘǚǜǝǍǊǕǒǒ�

ƺƽƻƻƴƲƳ



64

PORTUGUÊS


